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Sam Gindin: A Great 
Friend To Working People 


By Mike Shields CAW | 
je) WOULD LIKE TO WELCOME EVERYONE BACK FROM Local 222 | 
your well-deserved Christmas break. The year 2000 President's 


brings us a new millennium, new opportunities and 
with that new challenges. There is no doubt in my mind -—____- LP OR r 

=~ that our Union will be up to all challenges we will face. = ———s 
Force. Jt has become aparerit shat we enjoy Genendbus sup- 


Political Task Force port from our membership in the collective bargaining arena, but 
Early this year our Union will be launching a Political Task Continued on page two 


Fighting back works, as proven by the 
CAW’s recent boycott of Molson’s 
products following the takeover of the 
plant in Barrie. Among those from 
Local 222 who went up to man the 
| support pickets were (from left) Russ 
Rak, Kevin Shields, Retiree Chapter 
President John Redko, Local President 
Mike Shields, Financial Secretary 
Terry Spence, Dave Broadbent, 
Tammy Taylor and John Taylor. The 
Barrie workers were able to negotiate 
improved severance and pension 
=| packages, plus the right to preferential 
hiring at Molson’s plant in Etobicoke. 
The feisty retiree front and centre is 
Doug Carter, out of Oshawa’s public 
utitilies, and a good friend of the 
CAW. 


Executive Reports : Health & Safety 
District Reports : Sports/Recreation 
Pension/Retirees ‘ Swap Column 


Sam Gindin - A Great Friend to Working People 


President’s Report — Continued from page 1 
the leadership and the membership are miles apart regarding 
the Provincial and Federal politics that affect our everyday 
lives. The mechanics of the task force process have not been 
worked out totally, although you can be assured that partici- 
pation will be based on random selection, as we are looking 
for input from a cross-section of our membership. It will prove 
to be interesting dialogue, as I look forward to hearing from 
those who have bought into the tax cut propaganda as the 
cure to all our problems. 

As I talked with our members 
prior to the last provincial elec- YS 
tion, almost without exception 
everyone expressed concern 
around the current attacks on 
our education and health care 
systems. Despite our concern 
for our children and our sen- 
iors, we returned four Tories to 
Queen’s Park to assist Mike Har- 
ris in continuing these cutbacks 
to these and other social pro- 
grams. 


Sam Gindin 

The year 2000 will see the re- 
tirement of Sam Gindin from his 
post with the CAW. This is great 
for Sam and his family, their gain is our loss. Dennis McDer- 
mott, Bob White and Buzz Hargrove have received a lot of 
press in the past 25 years regarding the accomplishments and 
fights our great Union has taken on. No one can challenge that 
the CAW has been in the forefront of every major issue facing 
working men and women in this country for the past 25 years. 
The person who has been the quiet architect of many of our 
success stories, and author of so many of our progressive poli- 
cies, has been our good friend Sam Gindin. I can say from a 
personal standpoint that in the four years I have had the privi- 


No one can challenge that 
the CAW has been in the forefront 
of every major issue facing working 
men and women in this country 
for the past 25 years. The person who 
has been the quiet architect of many of 
our success stories, and author of so 
many of our progressive policies, has 
been our good friend Sam Gindin®. 


lege of working with Brother Gindin, no person has had such 
an impact on my life in such a relatively short time period. Sam 
Gindin has taught me things that will carry with me for the rest 
of my life. As an academic Sam has the uncanny ability to com- 
municate with working class people. We can take some com- 
fort in the fact Sam is only retiring from his job with our Union, 
he is going to work on some projects that are near and dear to 
him, that his hectic work schedule would not allow him to ad- 
dress in the past. Sam Gindin can 
retire from his job but he can 
never and will never retire from 
the Labour movement, the Social 
Democratic movement and our 
struggles for working class people. 
Congratulations and best of luck 
Sam, you truly are a great friend 
to workers. 

At our 2000 Constitutional Con- 
vention we will be bringing for- 
ward a resolution to donate one 
million dollars to a university in 
honour of Sam’s commitment to 
our movement. This money will be 
used to pay for a professor to 
teach a course in left wing studies. 
A chair will be named in honour of 
Sam at the university, but he will 
not personally profit in any way. His unselfish dedication 
would not allow him to accept any personal gifts. This is the 
highest honour you can bestow a person of Sam Gindin’s 
stature. 


Lear Negotiations 

We are currently in negotiations with Lear Corporation in 
Whitby. We are making some progress and will continue to 
bargain towards our January 7 deadline. # 
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Introductory Meeting 


With Flexngate 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


= 


Wg] AM SURE EVERYONE HAD A GREAT, ENJOYABLE 
Christmas and holiday period, and I wish everyone all 
the very best in the New Year. 

On December 14, 1999 we had discussion with the 

__§@ __ potential new owner. Shahid Khan, president of Flexn- 

gate, along with Vice President/General Manager Kevin Hamil- 

ton, who came into the Plant to meet with our Committee, and a 

meeting following that with Peter Kennedy from the National 

Union, John Graham, our area National rep, Local President Mike 

Shields and myself. 

This was somewhat of an introduction and fact-finding mission 
but at the same time we became aware of a lot more than we 
knew about Flexngate as a whole. They definitely appear to be a 
very successful company that has grown to be a reliable, de- 
pendable auto parts supplier. They have seven operations; two in 
Canada, one in Mexico, the rest in the 
U.S.. They supply Ford, DaimlerChrysler, 
Toyota and General Motors. 

They are still in the sale negotiations 
with Peregrine and at the time of writing 
nothing has been confirmed. As always 
we will keep you informed as informa- 
tion becomes available. 

Time has been set aside to go through 
our Master Agreement language. The un- 
derstanding was all applicable master lan- 
guage to our present plant and operation. 
The initial meeting on December 7, 1999 
was with John Graham, President Mike 


Vice- 


DEPORT 


impaired children to a one week summer camp. Congratulations 
goes to Christine and all the many people who made this happen. 
It is very obvious the people working within the plant have been 
generous and certainly care. 

Also congratulations go out to the group of retirees, 35 in 
total, who chose to move on to bigger and better things, effective 
January 1, 2000. All the best in the days to come for a long and 
healthy future. 

As always, for any questions or concerns, I can be reached in 
plant at 433-3343 or pager 439-3343. W 


BUDGET 
. DEFICIT! 


Shields, Rick Adkins, Al Loyst and myself, 
along with Peregrine Human Resources 
and Plant Manager. We hope to conclude 
our discussions very shortly so that our 
agreements can go to print and be made 
available as soon as possible. 


Your Efforts Through Vari- 


ous Collections 

Christine Thompson, who is a very 
hard worker for the underprivileged, 
wants to sincerely thank all the people 
within Peregrine for their support, dona- 
tions and efforts through the various col- 
lections in this past year, $7,000 has been 
collected which sponsored 10 families 
(30 children) with more than 274 toys, 
clothing etc. for Christmas. $3,000 was 
raised through chocolate sales to sponsor 
two underprivileged children at a two- 
week summer camp and three visually- 
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GREAT! 
CUT BUSINESS 
TAXES! 
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Orthotics Fittings 


At Union Hall 


By Terry Spence, Financial Secretary 


S WE ENTER WHAT PROMISES TO BE AN EXCITING NEW 
millennium for all our members in all of our units, I'd like to 
wish everyone a Happy New Year. I trust everyone had a 
safe and happy holiday season. 

== Starting January 3, 2000 we will have a new service avail- 
able to the membership. For the convenience of those who have cov- 
erage for orthotics, we are bringing in a doctor who will be fitting 

members and their families for these much-needed appliances. 
The hours have yet to be determined, depending on how busy we 
are. In the future we may have more services available right here at 


Financial | 
Secretary's | 
PORT 


the Hall. 

You will be receiving your new Union cards some time in January. 
If you don’t receive yours, starting February 1st please contact the Hall 
so we can check your address and make sure you do receive your 
membership card and shift calendars. # 


By Tom Hoar, 
GM Shop Committee Chairperson 


S I WRITE THIS ARTICLE, SOME SIX (6) WEEKS AFTER THE 

ratification of our new agreement, we still are not seeing 

great changes on the shop floor. However, after several 

years of treating the membership like dogs, it takes a while 

= to change, even though upper management have certainly 

made themselves available to the Shop Committee and listened to the 

complaints. They have also shown us they are sincere, by instituting 

written instructions on various subjects, to their management that we 

have been made aware of. By the time this reaches your home, all poli- 

cies and interpretations of the Collective Agreement should be consis- 
tent in all areas of Plants 1 and 2. 


Temporary Part Time (TPT) Worker Program 
The new part time worker program has been started in all areas, and 
should result in our members being given time off, without the old re- 
quirement of having to substantiate why they are asking for such time 
off. This program was designed to accommodate those who are de- 
sirous of using negotiated time off, or being excused from working 
overtime. There will, as always, be some growing pains that the par- 


Changes Take Time 
After Ratification 


Shop 
Committee | 
Chairperson’s | 

PORT _ 


ties did not anticipate, but I’m sure we can get through whatever they 
may be and make this program do what we intended it to. 


Document # 13 Retirement Incentive 

Applications for this program will have been mailed out prior to the 
Christmas shutdown to those eligible as of January 1, 2000. They will 
indicate a return date of 1/28/00, and from this list we will determine 
how many we can accommodate this year and also the requirements 
needed to qualify. The problem we are faced with is the fact that dur- 
ing the life of this agreement, there are about 1612 eligible, and we 
only have 600. To fairly distribute these incentives will require guide- 
lines, which as always will be done by seniority. We have already 
asked if there are any extras from other locations that Oshawa is con- 
sidered on a per capita basis. Time will tell if this comes to pass. Till 
next time... ¥ 


NOTICE OF UNION ELECTION 


Fifteen (15) Delegates to the Durham Region Labour Council 


Unit Local 222 CAW, stand nominated and can de- 
clare their intention to stand for the position, with nom- 


inations being taken during the regular meeting of the 
GM Unit being held on Thursday, January 20, 2000, 


= 
Phil 


following the conc 
tinue until 8:00 a.m. on Friday, January 21, 2000. 


for a three (3) year term 


‘All members in good standing, working with the GM 


inning at 7:30 p.m. at the CAW Union Hall, 1425 

ip Murray Ave., Oshawa 

Voting will take place at the Union Hall immediately 
fee of the meeting, and will con- 
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CAW Local 222 Financial Report 
Covering the Month of November, 1999 


Total Receipts 0.0... eee ) 828,374.70 
Total Expense 00.0.0... cece 827,158.05 
SUP DIMIS Fete ccc csccesscsscstsscossscceesesnecses $ 1,216.65 


CAW Local 222: Balance Sheet As At November 30, 1999 
ASSETS 


CURRENT ASSETS 

GAS Dyce See ee lta Suc te MO at sh ty haga due Webi eh eesliaet eerie 17,875.52 
Batik: Se ccintasesctlvees Mecatecatoatenoneisuceavansesasvateuneanges 707,716.86 

Total Batik’. fs.cciscctii PeshasAedsiareteseotierecteeietecatdamaals 707,716.86 
Deposit - AWCU ....... ba 37,640.17 
Due from Dental Centre.............0....cccssecesssesteceeessseneeeeeesseeeeeas 91,144.25 
Mortgage Receivable ...........cccccccccsssessssesssseesssssesssacsnsenessesens 105,761.33 
Dominion of Camada Bonds ................ccccccssseeceesesssseeeeeeeseneeens 12,000.00 
Short Term Investment ...........000..:cccccccsssssssssscseesssssneeeeessseeneas 22,185.48 
TOTAL CURRENT ASSETS .........:c:cc:ccccesccesceeeceseeneesceeeeseneees 994,323.61 
Fixed Assets 

TANG ss seareiveté leet ieteti ee OR ae ee ih ce 615,195.00 
Buia 5 -¢5...00<2ec00ceseddce ascents sossecectepeqgsdedenthseds cesestbiduenesciesestaaes 282,9533.00 
Equipment isysiseptasscnece-cenesesceensteesie espeelecdectecneg ect edaecaoetenevesens ___ 92,627.61 
Total: Fixed ASS€tS .........ccccccccccscecesecsssreesceeseeeseececneeenseeaeeneees 3,537,355.61 
TOTAL ASSETS .. 03ic::écscccigesiceaced ocecacccaveus ins canectl ene. cteiecicseusseas 4,531,679.22 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities 0000.00... cece eeecccescescccsseeesssescssesseeusesssevenees 2,161,253.55 
UI: Payable sissies yteiacce tes cnendieniets eines -1,457.68 

UI Payable - Lost Time .....ccccsssscessecesssesenees 2,014.78 

CPP Payable icc0220 ees sie ein aden -1,554.18 

CPP Payable - Lost Time... eee eeeeeeeseeeeee 1,892.88 

Income Tax Payable............scssssesesceteceeeeeeees 7,708.37 

Income Tax Payable - Lost Time.............000 8,776.25 

Receiver General Payable... cccseseesescceeesesssereeneereerseseentens 17,380.42 
BHD Payable cc..cccseceviesans jects eveealscivacch otdsieade abiaar hh attiapasts 14,010.44 
Union Dues Payable oe eeeceseeeeeeesseeseseeeeseesvesenaeessenveaes 1769.73 
PWG antici iecaticene tel tennccteiactensetentedas baveadee tee tMeiteneemven estan ss 2,752.00 
Charitable Deductions .............cccccccsssscerereseensecsssencesaneesseesseeees 2,576.31 
WCB Payable:.csscsnu aide catia ingen annianieiiniades 19,146.01 
Loan from CAW National (Strike) ......0...0.cccccccccssscecsseseeceresevnes 940,000.00 
Due Re:Duplate Council Fund ........... ccc ceeeeesceecese cee teeereeeseees 500.00 
Retired Members Fund ...........cccccccccccccscceseccsesesesesessesseerseennes 7,756.36 
TOTAL CURRENT LIABILITIES ....0.0.00...0.0.:::ccccccssseseetenenens 3,167,144.82 
TOTAL LIABUUITTES 6 0ccii coined oie ee ea nies 3,167,144.82 
EQUITY — 

NET ASSETS 

NEtASSetS oss. cciie ts Atrasierctececcecn tbe tin We eine ese, 1,643,288.53 
SUEDIUS: fc. crite odina wand, ieee Rieatin asinine -278,754.13 
TOTAL :NET ‘ASSETS 3.6 .002.0005. Side aplelihvtateb stevie sesvedecine 1,364,534.40 
TOTAL EQUITY isiccssticsescethecuetttoctieed Gs cocieetesastees tauyeogetesieeass 1,364,534.40 
LIABILITIES AND EQUITY.....cssssssssreeasessssesersssssseesssensssees 4,531,679.22 


Starting in the new year, there will be a specialized system for the 
prescription and manufacture of custom foot orthotics, called Foot- 
max™, available to the membership at the CAW Local 222 Union 
Hall. 

Since the foot is always in motion and under constant pressure 
from the body’s weight, it’s no surprise 75% of us will suffer from 
foot-related problems at some point in our lives. The strain often re- 
sults in pain in the feet, ankles, knees, hips or back. With proper 
support, most of these problems can be remedied. Footmax™ or- 
thotics are customized to correct foot movement and to offer cus- 
tom foot support. They help your feet to move more effectively, and 


Orthotics Services To Be Available At Union Hall 


CAW Local 222: Income Statement November 1-31, 1999 


REVENUE 

INCOME 

Membership Dues) 3.0: 20005. s.c:s.cccscadistedssusreivacsstslectelavniistens 777,528.99 
Wigitiati mn Sis$ cases: ee ieelay a hitl codes ia canctsvaceiessaananenass costae Cotes bistveties 200.00 
Oshawa Area Skilled Trades 0.0.0.0... csccsssecsseesseerserseeeereneeeerens 14.37 
$.U-Bs Receipts: cec.co3: de oben hentai 11,102.86 
Entertainment and Welfare ...0.......c ccc eecceneessecesereeesenterseeeseness 9,167.94 
Hall Maintemance............cccscccssesssecsscosseseeseeeeeeeeeeease ree seeaesenseas 2,533.25 
Staff Wage RECOVETIES ............:..ccccecccseseseeeeseeeeseeeeeneeeseeetenenenees 1,649.40 
Miscellaneous Collections .........:ccccceceecesseeeseeeeeeersereeteeeeeaeees 10,324.68 
Oshaworker 6,468.75 
Recreation ....... 1,900.60 
ROtt sae ha chou hs teiiieesetecee aan ig 5,924.76 
Soft Drinks and Vending .............ccccccceseeeteseesseeseseeseeseeees 306.75 
Telephone INCOME .....0.... erences esteeieieeieeesneeenasenie 1,252.95 
TOTAL. REVENUE: & i iscsoeds cc oectcieveessinikacesissthunts ote ovetven vans tsescs 828,374.70 
TOTAL REVENUE. ........0.ccccccccccscsscsecsenecceeeesereceseeeeeseseeseteaeaenes 828,374.70 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries... eeeeecsneceseersseisseeesessssesssenseeaseaes 87,085.05 
ULEXpense@. 23 hela a ecco Saeeeescthivaed 1,924.53 

CPP Expense cccicsecie. ince sizecsthaoeeu paves aneadeees 1,596.07 

WCB Expense) cicscccsccstivestsseseesseececessssverevteentes- 1,497.07 

ENT Expense .c:ccc5 cscs ec htgsassela asteeesreestet 2,736.90 

Other Benefits ......0...cccccceecsesseescesetsetseseesees 22,658.64 

Employee Benefits and Insurance ..........ccccsesseeseenesnseenesens 30,413.21 
Hall Expenses y.c:.50..:.2isccscastessetseupereertencah desncseeattbens Oousost vanes 468.98 
TASHA NCO ccs icssis ecco eeelevtns Medhaeel eieeeastaieia ei teaa sci geerdstectoaten 8,574.12 
Miscellaneous purchases 14,525.68 
Building Maintenance................... of 8,843.75 
Realty Taxes). ica: tasecattaneaeeestsssele sch cteseerseigvtesa.gscteeaeiadesSeeaes 16,213.73 
Soft drimks and vending 000.0... cccecseeeeesetserserestesonsereeserenses 504.40 
Telephone 3s. c.aiecesesanh dt ccaatestariidasteist aes AU Chased oe nage 9,193.33 
Office Supplies and General Expense ..........ccccseeeesteereeeeees 10,675.10 
Officers EXPeNse «5. esses essen nateedescvtneiabtee teehee led 3,285.26 
Professional  .ce.ccccedo es tec lect sceets Vivace dni os cedashtvenpadaeesandans exes eaeue 11,310.09 
Total Office and Building... esses eneneeeeneees 201,092.70 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour ........0..00..... 7,526.47 

Per Capita - Durham Labour Council.............. 2,225.91 

Per Capita- CAW ASSESSMENL........sesesees 434,940.08 

Per Capita - CAW Council... eens 7,886.32 

Total Per: Capita: .ccc.ccspses.gti.atiuciazat aliaierstes astesbasacviuisiities 452,578.78 
Lost Time: Wages and Bemefits .............:csssssssessecseesetssssseerseas 53,869.90 
Lost Time Expenses M&EKH ..........ccceccseeereee 32,917.37 

Lost Time Expenses - Hotels ................::000 37,809.06 

Lost: Time: EXpense$i3.s.0i, :ve.geeeitisie es eens adhe 70,726.43 
EducatiGiseecssss3c00isssee kes cas ctisddscewe cede ieee ee een 2,742.50 
Investors Grp Trust-Staff PEMSiOns ..........ccccssesssseteeeeseseeseees 14,446.62 
Oshaworker - Printing .............:.cccccssseseseccnseesseesersnssareersenerese 20,060.26 
Oshaworker - Postage...c..ccccccccsscccssseccssstscteeseeeceseneteeeteeasseseesens 8,525.86 
Total Oshaworker.......c..cccceccsseceessessssseeceeseeeseeeeaseetaeeeteeseeseeeeees 28,586.12 
Beadle thy isses dh cite cache erate ec Ahi ttin Sie NS 60.00 
RO Creation 5.5. itiecscceicssiessgedeniadt stevie Ree easths aacaseigepatazes eases 1,130.00 
Welfare and domations 0.0.00... sees secesseeeeseeeseteceeeneeenennteeees 1,925.00 
Total Organizational ..0.0.0....0....:ccc ss sccceseeseeneveesenenrenenennens 626,065.35 
TOTAL EXPENSE ces csiescsiee cess Sovcvas Canes cetvnaves teenies ogsvdeetneceedes 827,158.05 
NET INCOME 33h fosscisvos hte saviiitinist inn acetate veg cceedeactvies 1,216.65 


enhance your natural movement. This unique system applies the 
theory that in order to make the right foot correction, accurate 
measurements of the way you walk are necessary. So, Footmax™ 
orthotics are made from measurements taken by a computer while 
your feet are in motion and bearing weight. The data is analyzed and 
transferred to diagnostic software, which creates the specifics for 
the orthotics. These are then constructed within 72 hours. They are 
thin, lightweight and will fit easily and discreetly into your existing 
shoes. 

To book an appointment, or for further information, please call 
668-8222. 
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By Dean Lindsa 


a = 


HOPE THAT ALL THE MEMBERS 
of CAW Local 222 and their fami- 
lies had a good holiday and a ter- 
rific New Year. 
=) There was a lot of talk about the 
Y2K bug and the effect of the year 2000 on 
the computer systems of the world. 

If you are reading this then we must have 
survived! 

With a New Year upon us and the start of 
a new century, I am looking forward to the 
challenges for the future and J look forward 
to representing you with whatever inquiry 
you may have. 


GM Unit Bargaining Up-date 
Two of the main bargaining items still out- 

standing from negotiations are the tuition re- 

fund program and the child care benefits. 
We have been advised that the child-care 


, Recording Secretary, 
Executi ve , Board, and Service Representative 


- SSS ET 
= ae | 


benefit will be effective January 1, 
2000 but the application won't be 
available until March. 

The benefit will be $5 for a child 
enrolled for half days and $10 for a child en- 
rolled for a full day. The maximum will be 
$2000 per benefit year. It will be a taxable 
benefit and will be for not-for-profit facilities, 
unless the child is already enrolled in a for 
profit facility, then “grandfathering” will 
apply. This benefit is going to be adminis- 
tered by Green Shield Canada and lists of 
available Centres will be provided. 

The tuition refund should be established 
by February, with applications available. The 
$800 per dependant will be paid directly to 
the employee. This benefit will be adminis- 
tered by Hewitt and Associates, the Compa- 
ny presently handling our health care and 
pensions. 


Recording | 
Secretary’s 
-—EPORT 


Just a reminder on the Group Insurance 
plan, an “open enrollment” is being planned 
for February or March. Watch for announce- 
ments in up-coming issues of the Osha- 
worker. 

As always if you would like to speak to me 
call me at the hall, (905) 723-1187 or 1-800- 
465-5458. 

We have been experiencing a high num- 
ber of calls and if you do receive my voice 
mail leave me a message and [ will return 
your call. 

I do not leave the Hall until I have re- 
turned every message left for me. My e-mail 
address is deancaw@idirect.com. Until next 
issue... We 


Continual Contract Violations 


a + oe 


a) ELL HERE IT IS JANUARY 2000, 
jand it seems we've all survived 
/the millennium crisis. So now all 
is well, so we're told. ] hope that 
‘everyone had a Merry Christmas 
and a Happy New Year. 

As usual all is not well in the Trentway-Wagar, 
Whitby Transit Unit. We're still dealing with 
extreme arrogance from the manager of Trent- 
way-Wagar. Man, I don’t know where they 
find these people, or what the prerequisite is 
to be a manager in this company. I have my 
own opinion but I'd better keep it to myself. 

This manager violates the Collective Agree- 


meant ana tr Ahaeic ano he’s nnved 


ment on a daily basis, and now he’s moved up 
to violating Federal, Provincial and Human 
Rights laws. Hell, he violated all three at once 
by condoning the actions of his office assis- 
tant. She disclosed personal information to a 
stranger over the telephone who claimed he 
worked for human resources and was inquir- 
ing about a Trentway employee who works 
fulltime for his company, and part-time for 
Trentway. Because she disclosed his union af- 
filiation with the CAW, he went through ex- 
tensive questioning and berating from his full- 


cc 
' 


time venice Trentway man- 

agement in just one phone call 

violated the Privacy Act; which ga» 

falls under Federal, Provincial, : 

and Human Rights laws. Only this company 
could violate all three laws at once and do it 
with such expertise. When I spoke to the man- 
ager about this incident he stated he felt man- 
agement did nothing wrong and he would 
check with the company’s legal department. 
He’s totally amazing. 

The December 6 Candlelight Vigil marked 
the 10th anniversary of the Montreal Massacre, 
where 14 female Univesity students were cen- 
tered out and slain b ivy Mark I Lepine for ac ap- 
parent reason but because they were female. 
The Massacre brought community awareness 
to the growing epidemic that is known as Vio- 
lence Against Women. This year the violence 
hit so close to home. On the Saturday morning 
just two days before the Candlelight Vigil was 
to take place, another young woman, in front 
of her two young children, in the Oshawa Hol- 
iday Inn parking lot, was confronted by her es- 
tranged husband, shot three times and killed. 
She had just recently sought a restraining order 
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but was turned down by the ~ 
judge. Some judicial system we have in this 
country. 

I sat at our Vigil and listened to the guest 
speakers, especially Dawna Speers, who lost 
her 19-year-old daughter. Monica Speers was a 
victim of violence who lost her life to a 
boyfriend who just couldn’t let go. It made me 
think of my own daughter who is growing up 
so fast and made me fear for her that someday 
she could be a victim of violence if we a5 4 So 
ciety don’t stand up and do something about 
it. My hat’s off to the Women’s Committee for 
organizing a well done December 6th Vigil. 

In closing, whether we're dealing with the 
arrogance or stupidity of management, or 
standing together in problems such as Taking 
Back the Night, or becoming more and more 
increasingly aware of the growing epidemic | 
call the disease of violence against women; 
more and more collectively brothers and sis- 
ters, we must keep fighting back! a 
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Attitudes Must Change 


Ey John Scanlan, Skilled Trades Chairperson 
= ate PTS IE pS aw Sa 


yg S WE MOVE AWAY FROM OUR 
/recent ratification and on into our 
three-year agreement, the decisions 
we made during bargaining and 
Se your skilled trades Committeepeo- 
ple supported, will in my opinion prove to be 
decisive in securing our skilled trades work- 
force and presenting opportunities to offer 
laid-off workers some hope for employment. 

As with any new agreement it takes two to 
make it work. Both management and Union 
leadership must be prepared to apply our 
new language. GM management have the 
worst name in the business in terms of work- 
ing relationship with the Union, and obvious- 
ly the Car Plants in Oshawa in particular. I be- 
lieve the Shop Committee, Mike Shields and 
Tom Hoar can and will make a difference with 
this plant! In the new year we will be starting 
a new series of meetings for Car Plant skilled 
trades reps and our respective management. I 
have been attending similar meetings in the 
Truck Plant off and on since the GMT400 
project, and they are helpful. So given the ob- 
vious level of animosity in the Car Plants, I ask 
you to give this process a chance, and once 
you see the skilled trades changes take place, 
you will see a change in direction. It is in 
everyone’s interest to establish this attitude 
change prior to a new product; when the 
workers will be asked, once again, to make 
the company look good! 
Brief Update 

I hope you have been reading John Gibb 
and Pat Blackwood’s recent articles; they have 
given a good detail of events during and after 
bargaining. Not to have you read the same 
thing three times, I will highlight in point 
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form some issues and questions: 
How does it look for 
laid-off workers? 

From construction’s point of view, in late 
spring/early summer a lot of projects break 
open and the new few years look very good. 
The MR/Millwright no-layoff language will en- 
sure these trades are secure. Tool and die are 
still in rough shape with retirements; new 
projects or apprenticeships are a few ways to 
get tooling back to work 
MR/Millwright Training 

We have selected Jack McEachern to join 
this training committee with us. This is unre- 
lated to the Apprenticeship Program. A train- 
ing needs analysis is the first order of business, 
and laid-off MRs will be contacted with re- 
porting instructions. 

Body Shop Department Split 

The basis of this split is understood and Pat 
and myself will be meeting with Gary Head 
and Bill Dickson to review appropriate over- 
time agreements. 

Line Repair to Construction 

This is one of the more controversial issues 
we have had to deal with since 1996 negotia- 
tions. The new language reaffirms the 1996 
agreement where line repair and construction 
were made distinctly different, and gives a 
clear definition in writing of “fully utilized’. 
You also have sign-up sheets in your areas, 
where you sign up to work in 49C in your de- 
partment. Please make a point of seeing this 
sheet and using it. It is what we wanted and 
we should use it! We have already sensed that 
some line repair managers are not going to en- 
courage you to sign up and that will only 


Skilled Trades | 

Area | 

Chairperson’s | 
PORT 


serve to hinder our advancement. 


Grievance Payments 

As we mentioned at the Civic, we negoti- 
ated a substantial amount of money to be paid 
to deserving grievances. John Gibb and Pat 
Blackwood as well as myself agreed to formu- 
late grievance lists within areas of responsibil- 
ity. We also agreed that no grievances would 
be paid without being reviewed by each 
other. This ensures accountability! 

We have submitted the appropriate lists as 
we said and will be pushing for payment in 
January when it will least impact your pay- 
cheques. We have had substantial resistance 
from the Car Plant with some grievance pay- 
ments, and feel we can get it behind us soon. 
If we can’t I will be the first to tell you-and 
why! 

More thanks 

I could go on writing about recent negoti- 
ations and the trials and tribulations that sur- 
rounded it. One thing that jumps out at me 
every time I think back to the bargaining 
process is the role Mike Shields played in our 
entire membership’s final gains in this con- 
tract. Mike worked relentlessly between the 
Local committees, the Master Committee, re- 
gional and divisional labour relations, not to 
mention his influence with the CAW top of 
the house. On behalf of the skilled trades I ex- 
tend our thanks to you Mike! 

In closing I trust you and your families en- 
joyed a merry Christmas, and I wish you all 
the best for the New Year. # 


WE’RE GETTING YOUR Mart! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. Please call the Union Hall at 723- 
1187 or 1-800-465-5458, or mail in the notice below and ensure you get next month’s issue. 
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CHANGE OF ADDRESS 

r Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1] 8L4 
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Effective Date 


Name 
Street No. 
City 
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Prosperity For 2000 And Beyond 


By Pat Blackwood, 


Y THE TIME YOU READ THIS ARTICLE, THE HOLIDAY SEA- 

son will be behind us, and we'll have successfully escaped 

all the Y2K fears. All these people who have been using Y2K 

to make you purchase things you didn’t need will now be 
ee out of business! Let’s hope you and your family have had a 
happy and safe holiday. 

On December 13, 1999 I met with Superintendent Mike Thomas to 
discuss the possibility of bringing all three shifts in the Car Plant Dept. 
49A (49G, H) onto days for the week of December 27, 1999. District 
10 working conditions Letter #21 allows this, and it helps keep work 
“in house”. With the amount of work in this department, it’s the best 
way to get at the work with our own tradespeople. I will be trying to 
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get Thorston Koseck and Len Bobbie to do the same thing. At the time 
of writing this article Mike Thomas was the only superintendent to 
agree to do this. 
Intra Corporation Council 

During the week of December 14 the Gm/CAW Intra-Corporation 
Council met in Toronto to discuss the issues that have arisen due to the 
most recent set of negotiations. 


Continued on page nine 


Reflecting Back and 
Looking Forward 


By Jim Hoy, 


WOULD LIKE TO START BY 
wishing each of you a Happy New 
Year. ] hope that for all of you, 
your well-deserved holiday was 
safe and relaxing. 

For most people, a New Year is a time to 
reflect on what has passed and to make 
plans for the future. 

In the Car Plant, we have spent a lot of 
time talking, writing, meeting and negotiat- 
ing about the problems that have existed. It 
seems that over the last few years, we have 
faced more new policies and programs that 
have meant more work, more discipline, 
and less desirable working conditions. I 
know that for the past two New Years, I 
have spent a lot of time thinking about the 
huge problems in the plant and about my 
frustration with management’s unwilling- 
ness to address these problems. 

However, in my last Oshaworker article I 
told you that the District #4 Committeepeo- 
ple and I have been trying to establish a 
more positive working relationship with the 
plant management in Trim. Superintendent 
Jeff Bantam and Area Manager Mike 
Kennedy have been meeting regularly with 
us and are starting to address some of the 
long-standing problems in Trim. As a result, 
we have very few grievances to deal with. As 
many of you know, Bantam was reassigned 
just before Christmas holidays to Plant #1 
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Trim. Don Sawyer has been assigned to re- 
place Bantam temporarily. The Committeep- 
eople and I hope that this change in man- 
agement will not cause a setback in the 
things we have been trying to do. 

This change in management attitude 
seems to be spreading up the corporate lad- 
der, too. In the weeks just before Christmas, 
I was able to meet with Greg Deveson on 
several occasions. He seems to now recog- 
nize that some things, such as supervisors 
working on the line, clearly violate the 
Agreement and has promised to address the 
issue. He has also personally involved him- 
self in several discipline and grievance issues 
that superintendents and labour relations 
were not handling properly. It is unfortunate 
that issues have to be raised to the level of 
the Plant Manager before they are ad- 
dressed, but at least they are finally being ad- 
dressed. 

It is good to start a new year and a new 
millennium with some hope that things may 
be improving in the Car Plant. However, we 
still have issues to take on. Your Commit- 
teepeople and I will be taking on work stan- 
dards as a top priority this year. In all de- 
partments as in District #4, the company 
continues to lay off people and load their 
work onto the people who remain. Some of 
your Committeepeople are going to receive 
additional training on production standards 
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so that we will be well equipped to deal 
with this major problem that is injuring the 
workforce. Also, other areas of the plant are 
still experiencing major problems such as in 
the Chassis Plant where our brothers and sis- 
ters were not even being allowed off the line 
to go to the Medical Centre. There is disci- 
pline for every absence or missed piece of 
work. This is still a way of life there. I am 
confident that Acting District Committee- 
person Jim Douglas, with the assistance of 
Mike Shields, Tom Hoar, Gibby Gibson, John 
Graham and the rest of the Shop Committee 
will be able to address these problems and 
make some changes in management’s atti- 
tude in Chassis. 

In the meantime, I have a new office (fi- 
nally!) in the Trim Shop on the second floor 
at K50. Please feel free to stop by if you have 
a problem. Also, I now have voice mail at my 
office phone 4010. You can leave a message 
and I will get back to you as soon as possi- 
ble. 

At the turn of the last century, workers 
could never have imagined the changes that 
would occur over the next hundred years. 
I'm sure that the same holds true for all of 
us, but I certainly hope that during this New 
Year, we will see major improvements in the 
working conditions and the respect for all 
workers in the Car Plant. Once again ... all 
the best in the New Year. # 
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OHIP Strain For Doctors’ Notes 


By Doug Sanders, 


District #6 Committeeperson 


. IRST OF ALL I WOULD LIKE TO 
mention there has been a num- 
| ber of phony leaflets and bad in- 
| formation put in our District, 
= some with my signature. The 
people that put out this information have 
no regards for the membership and wish 
to discredit everybody because the elect- 
ed reps are doing their jobs that they 
were elected to do. 

The Shop Committee decided to put 
out information leaflets to keep the mem- 
bership informed on what was negotiat- 
ed. The idea was not political but some 
people decided they would use these in- 
formation leaflets in their own sick way to 
mislead the membership. It is a cancer 
that should be stopped. The people that 
know me, know I will stand at the Gate 
with my information or will see me hand 
leaflets out, face to face. I do not sneak 
around or hide in the middle of the night. 
Please keep your eyes open for these peo- 
ple who will do anything, even if it is to 


use other people’s signatures. 


I would like to welcome everybody -_ 


back and hopefully your Christmas holi- 
day was well spent with the people we 
care about the most, our families. 

A problem that has been ongoing is the 
company asking for doctor’s notes if 
somebody calls in sick. This is an abuse of 
our Ontario health care program. You call 
in sick. You call your doctor. His office 
says the earliest appointment is a day or 
two away. You then must go to urgent 
care or the hospital to seek medical treat- 
ment and to get a note because it must say 
unable or unfit on the first day you're off 
to satisfy General Motors. Many people 
come to work sick and spread the sick- 
ness around. All you may need is a little 
rest and over-the-counter medicine. Many 
people must wait from one to two hours 
to see a doctor. The people who really 
need a doctor's care are not able to see 
them because 40 people from General 
Motors need doctors’ notes just to satisfy 
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General Motors’ supervision. The doctor 
then charges you anywhere from $10 to 
$50 for the note. OHIP is billed $85 for 
the doctor's visit. This is BS. 

It is time to fight back. I want every- 
body to call the people below and tell 
them how General Motors is abusing the 
OHIP program. 

Francis Langdon 

NDP Health Critic 

(416) 325-6904 

Fax (416) 325-3336 
Or 

Lynn McLeod 

Liberal Health Critic 

(416) 325-0293 

Fax (416) 325-9004 

The more people who call the better. It 
is time for our voices and concern over 
this abuse be heard in the Legislative As- 
sembly of Ontario. 

Until next time I’m only a call away! ¥ 
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To date, General Motors has lived up to the agreements made in 
1999 negotiations. Under the new Attachment “A” to Appendix 
“R” the clarified language has made the outside contractors meet- 
ings far better with less controversy. Management are “fully aware” 
that line repair by plant have first rights to work on Construction 
prior to a contractor. 

There has been some confusion with the sign-up sheets, but as 
we proceed I am sure the process will run smoother. 


Grievances From Negotiations 
I have given the Company Labour Relations the payouts to be 
made with District #10 grievances that were between Ist step and 
3rd step. This includes all packaged overtime grievances, overtime 
violations, Appendix “R” and some miscellaneous grievances. 
During the Christmas holiday period I will be working on the re- 
solves for the Arbitration case from the Flint strike. 
We are hoping the payments will be paid out on or shortly after the 
third week in January. This should avoid any money being paid out 
with any of your bonuses or Christmas vacation pay. 


Document 32 Grievances 

It will be nice starting out with a clean grievance slate in the 
year 2000. When you have a chance to read the new Document 32 
of the Master Agreement, you'll see there has been a new commit- 
ment on the part of both parties to make this grievance procedure 
work. It’s time to take some of the negatives out of the work envi- 
ronment and return positives. A grievance procedure that works 
will do just that! We spent many hours discussing this in Toronto 
during negotiations, now it’s time to walk the walk! 


Management by Fear 

Management by fear does not work, and why supervisors feel it 
does, is beyond me. We had one supervisor on Construction telling 
machine repair tradespeople who have become millwrights that 
they would be laid off in the New Year. This is not true, and when 
I found out he was stirring these people up, I called the supervisor 
to put a stop to it. 

When he would not listen to me, the superintendent finally had 
to get into the issue. Under the Millwright/Machine Repair amaiga- 
mation, effective Jan. 3, 2000 all machine repair will be called back, 
and there will be “no permanent” layoffs of the new industrial me- 
chanic millwright classification for 6 years. 

We have had several meetings with the training committee and 
extensive training will be ongoing for both the millwrights and the 
machine repair. We have appointed Jack McEachern to be our rep- 
resentative on the training committee. He has his work cut out for 
him, but with Jack’s previous experience there should be no prob- 
lem. 


In Closing 

When you have a problem, see your supervisor, if he cannot re- 
solve your problem, call your committeeman. If you still need as- 
sistance call me at 3780. 

As we enter the year 2000, I believe things will improve for 
skilled trades, Demographics have proven there will be a skilled 
trades shortage over the next seven years. I believe the year 2000 
will bring us prosperity for now and the future! # 
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Taxes Taxes Taxes 


By Keith Osborne, 
District ; I 1 Committee D erson 


} WOULD LIKE TO WELCOME 
everyone back from the Christmas 
‘holidays and I trust everyone en- 
) joyed the much-needed rest. 
As we start not only a new year 
but a new century I feel we must step back 
and look at where we were, where we are 
and where were going in the spirit of com- 
passion for each other. Before the Christmas 
break there was a lot of discussion over the 
tax imposed on Christmas bonuses and our 
signing bonus. 

I am the first to admit it is discouraging 
when the various levels of government grab 
our hard-earnedg(lollars off our paycheques 
but we must look at where this money is 
spent. 

We might be able to justify why some of 
the 790,000 Canadians had to visit a food 
bank in 1999. We might have trouble under- 
standing how 300,000 of them are children. 

We might understand why theegovern- 
ment finds it necessary to tighten the belt on 


teacher’s contracts and school boards. We 
might have trouble understanding why class 
sizes are so high and textbooks are back- 
ordered. Or why tuition costs for post-sec- 
ondary education are rising, making it diffi- 
cult if not impossible for some of our children 
to,attend. 

We might understand that health care 
needs to be monitored. We might have trou- 
ble understanding why hospitals are closing 
when members of our families and our 
friends are laying in emergency room corri- 
dors for days waiting for beds. We might also 
have trouble understanding why ambulances 
must radio ahead to see if there is room or if 
they have to go to another hospital. 

During the last set of negotiations I had the 
opportunity to spend a lot of time living in 
Toronto. I witnessed first-hand the homeless 
situation and how people are sleeping on the 
streets. eee know what got them to this 
state. I will not judge them. Perhaps some- 
thing snapped upstairs and put them there. 


Maybe they lost their job and could not deal 


with it. Maybe booze and drugs control 
them. Whatever the reason it is not pleasant 
to see. 

] hear through the media that our provin- 
cial and federal governments want to cut 
taxes. They have a surplus,of money. For a 
person making between $50,000 and 
$60,000 this would mean a savings of 
$561.00 on your income tax. This equates to 
$10.79 a week. 

Don’t be fooled by this. The two govern- 
ments will download the services and you 
will be paying that and more through your 
municipal taxes. Wemust protect our social 
net because we might need one of these serv- 
ices ourselves some day. I do believe we 
should monitor how our tax dollars are spent 
and make our voices heard. ] am in complete 
favour of cutting taxes but not at the expense 
of our health care, education and social net. 
Until next time... 


New Demarcation Language 


By John Gibb, 


District #12 Committeeperson 


wap) WOULD LIKE TO WISH YOU ALL 

a happy New Year and hope you 

| had a safe and merry Christmas. In 

| my last article I tried to explain the 

m= reasoning that went into negotia- 

tions on the issues of the machine repair/mill- 

wright, and the four departments in the Truck 

Plant. This month I will cover the new de- 

marcation language and how this will help al- 

leviate unnecessary grievances that cause the 
grievance system to jam up. 


Local letter #14 Demarcation 
Committee 

For many years we as tradespeople have trans- 
ferred from one plant to another and on many 
occasions found out that what we did in one 
plant is done differently in another. In some 
cases things are done differently from one 
shift to another within the same plant. It was 
clear to us that from time to time even in areas 
where who does what was clearly estab- 
lished, supervision who also move around 
tend to do what they did somewhere else in 
GM. This also created problems. Also with the 


10 


old method when the union made a decision 
the company would not acknowledge that 
position and the fight would go on. We tried 
to apply ourselves to these and other issues. 
We believe now for the first time we have a 
mechanism and a procedure that will put into 
writing within each plant a record that both 
the company and the union will uphold. This 
will remain in place whoever comes and goes 
within the union and in the company. 

The company will, in each plant, form a de- 
marcation committee that will meet with both 
districts and the area chairman. This group 
will review, discuss and resolve lines of de- 
marcation in conformity with the principles 
set out below. 

1. Level of skill involved. 

2. Type of apprentice training. 

3. Tools required. 

4. Nature of material or equipment being 

worked on. 

5. General accepted notions of the trade. 

6. Past practices in a plant relating to 

skilled tasks. (Certain and unchallenged 
over a long period of time) 
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7. Other criteria. 

We look forward in the New Year to sitting 
down with the company to get many of the 
unresolved issues put to bed. 


The Grievance Procedure 
This was another contentious issue with us 
as was noted in the many sheets that were re- 
turned by committeepeople on what you 
would like to see in the new contract. We for 
the first time negotiated eight hundred thou- 
sand dollars ($800,000). This looks like a lot of 
money but the grievance load goes back, in 
my district alone, to 1994. While there are lots 
of grievances with merit there are just as 
many without. It is a long process sorting 
through them all. I have done all mine and 
given them to the company. They now are in 
the process of verifying that none have been 
paid before and will be making the payment 
in due course. 
Many issues have slowed the grievance pro- 
Continued on page eleven 
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Key Issues Still In The Forefront 


By Jim Beaudry, 
District #13 Commi tteeperson 
"os i ee ee ie ee | 


Le HOPE EVERYONE HAD AN ENJOYABLE AND SAFE CHRIST- 
/ mas Holiday season with your families and friends. It’s great 
|to have a break to rejuvenate from a hectic schedule and to 
| able to spend some quality time with our love ones. 

|= s The Shop Committee has now issued five Contract 99 up- 
dates. We realize that there are still some questions that remain open 
such as enrollment periods for Life Insurance, RRSP weekly contribu- 
tions and reimbursement entitlement for the $800.00 Tuition assistance 
and additional benefits coverage. Information will be provided on these 
issues and others in the near future either through the Oshaworker or 
through in-plant updates. 

I would like to briefly reflect on some additional information on an 
issue already highlighted. The Active Employee Educational Refund Pro- 
gram; more commonly referred to as the Edge or Tuition Program. Prior 
to this agreement only certain educational institutions would provide 
prepaid vouchers such as Durham College, Sir Sanford Fleming and 
Trent University. Since the new agreement includes payment for tu- 
ition assistance “upon enrollment” and no longer at the courses com- 
pletion, you will now be expected to prepay for all courses regardless 
of the educational institution you attend. Proof of enrollment will gen- 
erate reimbursement of your tuition. 


New Demarcation Language 
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cedure down, no facts, company answers, front line supervisors not 
having the ability to resolve issues, not having full disclosure, to name 
but a few. Going forward we as union reps have to do a better job of 
sorting out complaints and actual violations of the contract. This is 
not to say that a complaint should not be aired. In the past this was 
the only way to bring notice to an issue. Also in the past, the front 
line supervisor would not try to resolve an issue. He would simply 
call the committeeperson and when a grievance would be filed he 
would answer “no violation” without doing any investigation. 

This will not happen in the future. Every committeeperson will 
force the supervisor to do his job, by sitting down with the employee 
and the supervisor to get full disclosure and hopefully a resolve to any 
complaint prior to it becoming a grievance. This alone should keep 
the grievance load down and allow the time limits set out in the con- 
tract to be adhered to. In short we all need to do a better job of doing 
our jobs, or we will return to a system that does not work once it is 
jammed up. 


Retraining 

During the 1996 negotiations, an agreement was reached regard- 
ing the laid-off tool & die makers from Peregrine, although the tooling 
district failed to get a company or any signature on an agreement. We 
felt as many of you did that this type of agreement should go to all laid- 
off trades. We were successful in getting the company to agree to 
broaden this commitment and include all laid-off tradespeople. This 
also tied in with the 141 apprentice numbers that will be applied to 
Oshawa as we move ahead. This is not a figment of someone’s imag- 
ination. It now has the company’s and our signatures on it and will be 
fully utilized, 

I will cover other issues next month. Any questions that you may 
have I can be reached at phone 6614 or my pager in-plant *97 6614. # 
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District 

— #13 

t's good to see 4 
that our new CAW @ WBEPORT q 
members working ~ 
for Aramark have settled their lengthy strike and now have a new con- 
tract. They all displayed great strength and solidarity as they overcame 
a very difficult struggle. Welcome aboard and congratulations on your 
new contract. 

Within the confines of District #13 we presently have some key is- 
sues that we are in the process of trying to resolve. We are trying to seek 
a long-term solution to Christmas pay entitlement for the Weekend 
Crew (Depart. 44F). At the time of writing we have had some produc- 
tive discussions and I’m very optimistic that we are close to a resolve 
for the next three years. 1 would like to thank our Truck Plant Area 
Chairperson, Cal Pettit, for his assistance in this matter. 

In Dept. 4C our enclosed lunch area located in the Paint Repair Area 
will probably be torn down during the Christmas holidays. The Com- 
pany has agreed to try to have our new enclosed lunch area built prior 
to the demolishing of our old lunch area. I was impressed that the Com- 
pany posted the blueprints for worker input and with their efforts to 
live up to their commitments. The new floor was poured last week and 
with the window construction underway a smooth transition looks very 
promising. 

I must say that I was amazed as I’m sure many of you were that the 
Company issued a bulletin on December 2, 1999, announcing that if 
you worked the scheduled overtime on the weekend of December 4/5 
then your regular tax rate would not be increased due to the issuance 
of the special payment. It’s even more amazing that every argument 
imaginable was previously presented by the Company as to why this 
was not possible, including this round of bargaining! Maybe the Com- 
pany finally wanted to show us some appreciation and recognition for 
our hard work and the contributions we have made to their rich suc- 
cess. I don’t mean to be overly derogatory, but does the Company real- 
ly expect us to be appreciative of their so-called generosity or did they 
forget that this same taxation method could have been used just a few 
short weeks ago when we received our $1000 signing bonus? As I write 
this article ] keep having this tendency to glance at their bulletin beside 
me and try to refrain from laughing as I think of the arguments they 
have presented in the past on this issue. Arguments that will never hold 
any relevance again as the precedent has now been established. 

Until next time ... In Solidarity. % 
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Document X Explanation 


By Charlie Peel, 
Pension Bi A ve 
q 


“gma ) NY PRODUCTION WORKER IN GENERAL MOTORS WHO 
|is age 55 and has 10 or more years of service prior to Jan. 1, 
2000 will receive a letter offering a $50,000 buy-out if you re- 
tire within the year 2000, at the Company’s discretion as to 
| what month. This is under Document 13, also called Docu- 


ment X. 

This offer also applies to people with 30 years of service, regardless 
of age, who have never received a Document 12 letter. 

Document 13 will be given by seniority each year and how far it 
comes down the seniority list depends how many say yes or no each 
year. You may be eligible one year but not get to your seniority anoth- 
er year. With 600 Document 13s we must use all of them, or we lose 
whatever ones are left over by the end of this three-year contract. 
Skilled trades will have a percentage of the 600 for themselves. 


1999 Negotiations Changes 

The formula used to calculate your pension has now been changed, 
where anybody with 30 years service or over will no longer have a sup- 
plement, simply because it is now rolled into your special allowance. 
This DOES NOT change the amount of money you take home. You 
now have a basic General Motors pension, which is a lifetime pension, 


Pension | 


Representative’s | 
PORT 
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and a special allowance (unskilled $2,800/month or Skilled trades 
$3,0000/month) until you turn age 65 if you have 30 years service or 
more. 

Bill Mutimer and myself just found out about this at our Intra-Cor- 
poration Council, but please note it does not affect your pension in- 
come, it just changes the way we calculate it. The Special Allowance is 
under an earnings limitation of $20,000 or half the Yearly Maximum 
Pension Earnings (YMPE) for the year 2000. Any income you have 
once retired that is over the YMPE and receiving special allowance 
would be deducted dollar-for-dollar off your Special Allowance only. 


Government Increases 
These amounts are only for anyone applying now or in the future: 
Canada Pension Disability pays $917.43/month; 
Canada Pension at age 65 pays $762.92/month; 
Canada Pension at age 60 pays $534.04/month; 
Old Age Security at age 65 pays $419.92/month. 
If you are already receiving Canada Pension your increase will be 
1.6 per cent of whatever you are getting now. # 


Eligible For A Doc.? Call Us 


By Bill Mutimer, 


Alternate Pension BG 


Aas 


gp Hore EVERYONE HAD A JOY- 

ous holiday, and that Santa was 

‘good to you. As we head into this 

‘new millennium, we still have 

#@8 some Doc. 12s and the new Doc. 
13s. You will be notified if you qualify for one 
of these Docs. If you are eligible, you should 
put in a call for your pension rep right away. 
The new Doc. 13s have yet to be determined, 
as to how, when and how many? Once you 
receive notification that you qualify, you will 
want to see your pension rep, so we may fur- 
ther discuss how these will be implemented. 
In our new agreement, we also now have 
in place a way of receiving a breakdown of 
your pension in the event of a marital break- 
up. These will not be processed until April 1, 
2000. Anyone wanting further information 


on this should see their 
pension rep, SSS 

The fourth year of 
Doc. 12s will be starting April 2000. As of 
writing we do not know how many members 
applied to go. It is safe to say however, that 
anyone who put in to go in this fourth year, 
will get to go. All that remains to be worked 
out is the timing. Anyone who put in to retire 
and have changed their mind should see their 
pension rep right away. 

Over the next three years, most people re- 
tiring will be doing so with a little cash in 
their pocket. You should keep in mind that 
these retirements are a result of lost jobs. The 
1875 we got for the sale of the Fab Plant, and 
the new 600 Doc. 13s are for jobs being lost 
through the life of this agreement. If all of 


Christine Thompson 
CAW/Peregrine 


Your. Human Rights/Employment ea 
And Women’s Ad te 
433-3349 — — Di { 
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Alternate 
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these Doc, 12s and 13s are used up pelore 


our next contract, then there are no more, 
unless more are negotiated. I mention this so 
next time the sheets go out for contract de- 
mands, you should be asking our negotiators 
to try to negotiate more retirement incen- 
tives. Most members are not going to retire 
unless there is some sort of package. If this 
doesn’t take place then with no one retiring, 
no one will be getting hired. We should strive 
to keep these retirement incentives going, so 
more people may retire a little earlier than 
they normally would have, thus providing 
some young people with jobs. 

We benefit reps have had our offices 
moved into Plant #2 Chassis, around Column 
A2-13. We can still be reached at our usual 
phone numbers. 

Note: the increase for CPP in January 2000 
is 1.6 per cent, 100 per cent at age 65, 
$762.92. 

We are looking at getting our Pre-Retirement 
Course back up and running. Look for more 
info in the near future. Until next time... 
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Our Best Wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. Général 
We wish you all the best in your future endeavours. Mot 
Years of Retirement ovors 

Name Dept. Service Date TIREES 
Terri L. Adkins 49 18.4 July/99 | 
eee cone oa Ae Mato By Charlie Peel, Pension Representative, and 
Joseph Balogh 45 35.9 Jan/00 Bill Mutimer, Alternate Pension Representative 
John A. Bannister 90 38.1 Jan/00 
Stanley W. Barjarow 49 36.2 Jan/00 
Adrien J, Belanger 3236.1 Jan/00 Name Dent eRe bee 
Glean B. Bell 61 38.4 Jan/00 Francis L. Mahoney 8 35.0 Jan/00 
Paul H. Bennetts 51A 35.1 Jan/00 iproiitl 1. Marshall 85 36.1 Jan/00 
Wayne E. Bowen 53A 40.1 Jan/00 Donald R Martin 50 37.9 Dec/99 
Ralph §. Bowers 31 34.2 Jan/00 Alvin M Virsa 52 38.7 Jan/oo 
David H. Broadbent 20 38.0 Nov/99 a M McBride 45W 36.1 Jan/00 
Ronald M. Bryant 11 38.1 Jan/00 y : : 
William A. Burns 53C 38.1 Jan/00 David G. McReelis 68B 37.7 Jan/00 
on D Basch 88 3 6 2 Jan/00 Edward McVeigh 48D 23.8 Nov/99 
Ray H Barminski 10 36.5 Jan/00 Matthias Mertens 49A 35.0 Jan/00 
Arnold C. Campbell 82 413 Dec/99 ers Mice 2 ae Li 
Dougal J. Campbell 10 36.1 Jan/00 Donald B. Morrison 25 36.3 Jan/00 
Everett N. Campbell 94 19.8 Jan/00 < 4 ; 
One Geen 30 153 Nov/99 Walter S. Niedzielski 32 35.9 Jan/00 
Arnott J. Clarkke 10 21.0 Nov/99 Jone Nees 4 a5 eo 
Dennis R. Cochrane 8 36.1 Jan/00 : , 
William J. Crosmas 49C 36.4 Jan/00 Uatsiertoie J. Benik 498 23.6 JL 
Sultanali E. Dahya 4D 19.1 Nov/99 on ars 2 aa jah 
Allan F, Dangerfield 85 36,3 Jan/00 William G Redshaw 52 40.1 Jan/00 
Theodore De Haas 83 19.3 Dec/99 Angus ers 49C 17.0 Jan/00 
Wayne F. Demaecyer 48 35.1 Jan/00 Wayne J. Robinson 44F 30,3 Dec/99 
Robert E. Dennis 53B 36.2 Jan/00 Ae Det 
Travanos T. Derlis 44D 36.2 Jan/00 Sylvio J. Savoie 85 25.3 Dec/99 
as ae is BS 362 anh Johanna F. Schepers 8 25.3 Nov/99 
wii ere 4AB at 7an/00 Anthony Silvestri 52 39.7 Jan/00 
Mai — vit 50 3 6, 0 Jan/00 Terrance L. Smith 45 35.9 Jan/00 
Roger E. Galbraith 31 38.5 Jan/00 arene citee es ae ean 
Kenneth R. Gibbs 49 35.0 Jan/00 een teige aie 31 saa Jan/00 
Elsie G. Grant 33 41.0 Jan/00 ree oe 
Lorne W. Graves 448 34.9 Jan/00 ESTA TESTE - om LA 
ae Sa 193 Deeg «Willams. Taylor 4382 Jas 
Sally E. Hambleton 69A 15.3 Jan/00 Wesley D Tully 48 33.0 Jan/o0 
Gary D. Henderson 4480 38.1 Jan/00 Neil Van Staveren 490 19.5 Nov/99 
Robert J. Henderson 30 39.0 Jan/00 (oct Veerite 484 19. 5 Jan/00 
Kenneth G. Hodgins 69B 40.2 Jan/00 Johs Vv. Wade 11 36.4 Jan/oo 
George J. Horner 52 37.2 Jan/00 Percival C, White 53 34.0 Jan/00 
Horst E. Huber 49R 22.0 Dec/99 Allan C Wright 11 36.2 Jan/00 
Garry T. Hulcoop 45 41.6 Jan/00 ; " 
Erwin C. Hunking 53C 38.0 Jan/00 
Jan W. Jansen 90 35.8 Jan/00 
Albert R. Jones 8 35.1 Jan/00 EDGE PRoGRAM 
John E. Kelly 53C 37.8 Jan/00 The EDGE (Education, Development, GM/CAW, Employability) 
Waldemar L. Kornobis 36 16.1 Jan/00 program was created to improve the education, skills and em- 
Donald P. Kornylo 49 38.1 Jan/00 ployability of General Motors hourly employees. 
James Korosi 31 36.8 Jan/00 This program provides eligibility for numerous courses including: 
Aleksander S. Kurosad 45 37.6 Jan/00 computer classes, small business courses, technical training, 
Luciano Latin 69B 40.1 Jan/00 college and university courses. Some of our programs are shift 
Stanley A. Lawson 49 40.9 Jan/00 oriented. This is an exceptional opportunity to upgrade your 
Gerald W. Lindsey 15 38.0 Jan/00 skills and education. 
Alvin J. Lytle 30 al.3 Dec/99 For more details, please contact Brian Morrison at the EDGE of- 
Hugh C. MacMillan 31 37.0 Jan/00 fice at 644-4918. 
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Retirees Have Many 


Plans 


By John Redko, Retirees’ President, and Be 
» Retirees: Publici 


Bill Stace) 


| Executive and the membership in 
whole for their continuous support 
throughout the year, especially for our 
Christmas dance and the generosity in pro- 
viding attendance draw prizes through our 
whole dance season. Thank you also to the 
IGA at Cedar and Wentworth for the prize 
donations for Christmas through the dili- 
gent work of Brother Paul Kawzenuk (also 
known as the mysterious brother Paul K). 
Thank you for the help and tolerance of the 
staff at reception and in the offices at the 
Union Hall, CAW Local 1136, also to the 
custodians for their work and help. We 
tend to be bothersome at times (7). 

I have mentioned before, for informa- 
tion purposes, our retired brothers and sis- 
ters would get a quicker reply for questions 


Chairpe person 


CAW | 


Local 222 | 


Retirees’ 
a ORNER 


Our extremely active Retirees’ Chapter 
were among those at the forefront of 
picketers supporting the CAW members 
in Barrie, during the takeover of the Mol- 
son plant. The Union action eventually re- 
sulted in the company providing prefer- 
ential biring and improved retirement 
packages for its employees once the plant 
shuts down later this year. 


on benefits, etc. if they call the Union Hall 
number, 723-1187. (Our billiard brothers 
complain the phone ringing interferes 
with their concentration ().) 

The membership meeting of Dec. 6, 
1999 had a great turn out. It was nice to see 
the sisters turning out. You are more than 
welcome. We realize you are in the minori- 
ty but, if you spread the word, more will 
come. It was a great turnout, keep it up. 


Medication Awareness Pro- 


gram 

We will be phoning you on this in Janu- 
ary, aS Soon as we set a date. One class was 
held, but one was cancelled for lack of peo- 
ple. An impression was made, for I was told 
the former class turned out several people, 
unaware that each succeeding class was to 
be the same. Thank you! You made our 
day. 


Continued on page fifteen 


Retired Workers 


Area Council News 


By Barton MacNeill, President, Durham 


Reg sion Area Council C CAW Retired Workers 
S| 


Durham Region Area i 
Council CAW || & 
Retired Workers 


POR Tr 


— 


lim) ELEGATES TO THIS COUNCIL HAVE TO BE ELECTED FROM 
our chapter. The election will be at the January meeting. 

This past year we have been on demonstrations around On- 

tario, covering health care, Bill C-91 (prescription medica- 

| tion), the Ford negotiations, plant closings, plant takeovers 


CAW child Care Services 


%* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement 
%* Extended Hours * High Quality Program 


* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 
Local 222 


{including grandchildren of active members) 


"438-1771 


and the CAW Bargaining Conference in Toronto. 
We have sent delegates to all retired workers’ conferences, conventions 
and fundraisers. 

In the coming year we have to have more demonstrations, especial- 
ly on the environment and health care. 

I am asking you to make sure your name and phone number are on 
our phone list, so we can contact you when needed. To all, a Happy 
New Year! 
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Wintering Over? 


There's Plenty Of Food , 


Ro) J. Fleming 


DID NOT GO MOOSE HUNTING OR DEER HUNTING, 
and I have passed up the sport of bird hunting. When I had 
very good bird dogs, and the coyotes and fox plus the rac- 
coons were not that plentiful, bird hunting was a real sport. 
Ducks in every pothole, pheasant in the hayfields and par- 
tridge in the woods above the ridge, especially between Burketon and 
Pontypool, plus Manvers swamp. 

Every Saturday you could spend a day in the open fields, no 6 or 7 
days a week of work, and many short work weeks. We lived, and 
raised a family, so different now. No hunting for me, so I will watch 
the squirrels, and count the birds; walk along the Oshawa Creek; visit 
at the Second Marsh; look for owls at Thicksons Woods; stop at The 
Pumphouse, (a small marsh, but lots of birds that winter there); at Har- 
mony Conservation Area, where a few birds will stay all winter, and 
go to Cranberry Marsh, west of Whitby, where you might find an eagle 
spending the winter feeding off the fish washed up on the shore of 
Lake Ontario. 

If I get real ambitious I will visit the URGC property northeast of 
Newcastle where the trees have been let grow for 60 years-plus. Some 
have been planted, like highbush cranberries. There are wild grapes, 
hawthorn, plus the wild roses that grow along the old stone fence. 
The wild apples have been left on the ground. You might wonder 
why I mention this wild fruit that has frozen, this is where the birds 
find food. This frozen fruit is like any fruit in your freezer, it will keep. 
The other seeds found on the trees plus the seeds on the weeds is 
food for the birds all winter. Now the birds visit the corn stubble fields 
where food can be plentiful, especially where the wind blows the 
snow away or a in a corner of the field, a few stocks of corn missed 
by the corn machine. Another great bird feed in the winter is the 
nightshade. The birds or wild animals do not bother this vine in the 
growing season, but in winter the birds eat the red berries, as did wild 
pheasants, when there were wild pheasants. 

The food of coyotes can be almost anything from small animals to 
frozen apples, corn missed in the fields, any bird that nests or roosts 
on the ground is food, even for your house cat. 

Today is cold and windy, so I got out one of my books I had writ- 
ten in 1953. Most of the active URGC members from those days have 
left us. One of the things I forgot from those days was fishermen 
telling about fishing crappies, and most of us did not listen. Now black 
crappie fishing is real big sport. The electric knife is the tool used to 
carve those fillets off. The crappies are so much larger now, or is it the 
pickerel are harder to find. 

One of the writeups mentions white fish fishing. There was no 
count, and a bushel of white fish was not uncommon. Every passing 
page refers to smelt fishing along the shores of Lake Ontario. No more 
smelt in Lake Ontario. A few smelt can be found on certain nights in 
Lake Simcoe. Perch fishing was mentioned, if nothing else was biting. 
Perch fishing in the fall at Lake Simcoe is big sport, and there is a 
count. Have you noticed there is a count on the number of fish you 
can take and some of the counts are too small, especially if you have 
driven to Northern Ontario. These fish will either die of old age or pol- 
lution will get them. Maybe the food supply of a lake cannot feed the 
fish, they are small and do not spawn. We should be spending licence 
money to fetch the jackrabbits back, and forget the programs to save 


bin 
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the predators. They have looked after themselves for generations, and 
they will carry on. 

Water, and it almost sounds silly, but if the big developers get their 
way our source of fresh water will be lost. The Oak Ridges Moraine, 
that is what we refer to as the Ridges, the north boundary of the City 
of Oshawa, is one part, but it follows Lake Ontario from Hamilton to 
about Trenton, almost 20 to 25 miles north of the Lake, some places 
closer. If you think I am repeating a story you have heard, yes. I pur- 
chased that book compiled by the Storm Coalition, and members of 
the local naturalist group, of which I am one. What started Oshawa 
was the abundant water in its streams. Many mills were built, both for 
grist flour and lumber. The last operating flour mill I remember was 
on Ritson Road, just north of the 7th Concession, a specialty mill for 
fine flour of all types. So speak up and stop the rape of our natural his- 
tory. Port Perry relies on spring water from the other side of the Oak 
Ridge Moraine. I know when you are a property developer you want 
to make a good profit, but as a one old citizen I want to see some nat- 
ural history left for my grandchildren, and my great grandchildren, so 
let’s look out for what's around us. 

This year’s winner of the Stan Ward Trophy is Paul Young. Here is 
your Year 2000 elected executive of the URGC: President Rick Roddy, 
Vice President Bill Grealis, Secretary-Treasurer Sharon Young, Public- 
ity Chair Roy Fleming, Target Chair Paul Young, Trap Chair Dean An- 
derson, Casting Chair Earl Whittaker, Property Chair Doug Wade, 
Membership Chair Bob Balsdon, Canteen Chair John Wright, Sgt.-at- 
Arms Todd Hovey. These are positions of honour, without pay or lost 
time. The work of carrying on a conservation club since 1938 seems 
endless but always, a rainbow at the end of the day. As restrictions for 
the sport of shooting get tighter and tighter, you have to join a con- 
servation club, at a reasonable fee. (The boat, motor and trailer for the 
2000 picnic draw has been ordered.) 

The URGC offers this and more, with the best of facilities and 
more. Why don’t you visit the URGC property northeast of Newcas- 
tle? & 


Retirees Have Many Plans 


CAW Local 222 Retirees’ Corner 
— Continued from page 14 


The Billiard Tournament created a great impression. In the 
New Year there will be another, from what I have been given 
to understand. 

The euchres are going gung ho every Tuesday at 1 o’clock. 
Our next dance will be a Western Dance, Friday, January 21, 
2000, so all you folks get out your jeans and cowboy shirts 
and cowboy boots and let’s have a real old hoedown. 

Here are the list of winners from the December dance: 
Jerry Byers, Michael O’Keefe, Pat Jacobs, Marian Melnichyk, 
Rodetha Stacey, Harold Coakwell, Ken Living, Tony Sillious, 
Nell Keyzer, Nena Tonno. # 
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Auxiliary Continues To Be Busy 


By Jackie Finn, 


Nh are Auxiliary # ale BL 


ce ee 


[ UR AUXILIARY CHILDREN’S 

| Christmas Party was a huge success 

and the children enjoyed their af- 

ternoon of bowling and games. 

= Santa made his usual appearance 

and delivered a bag of exciting toys for the 

children. Thanks to Sister Nancy Heney for 
shopping and booking the party. 

Christmas donations were given to the fol- 
lowing; 

Denise House $400, St. Vincent's Kitchen 
$400, Destiny Manor $400, Bethesda House 
$400, Cornerstone Community $400, Canadi- 
an Mental Health Association Durham $400, 
Sick Children’s Hospital $400; also 10 - 
$30.00 food vouchers, The Ark $400. 

Other donations were as follows; 

Catholic Family Services of Durham $200, 
The Lung Association of Durham $200, 
YWCA Oshawa $300, Celebration City Chris- 
tian Fellowship New Years Eve gathering for 


the homeless $100, Sharon Clark 
for Sharon’s Kids $150. 


aaah | 
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Thanks to sisters Shirley Hill = 
and Mary Fitchett who volunteered to on 
for residents from Hillsdale Manor and 
Fairview Lodge who have no family to buy a 
gift for them for Christmas. Congratulations 
to brother Jack and sister Mary Ovenden on 
the occasion of their 50th Wedding Anniver- 
sary. 

50/50 winners were sisters Ann Black and 
Phyllis Clarke. Thanks to all the sisters who 
donated food items to the Simcoe Hall Settle- 
ment House and toiletries to Denise House 
and as usual sister Marian Ross delivered the 
items to Denise House. 

We welcomed a new member, sister Barb 
Seamons into our group. We received a letter 
from our family in India, who we sponsor 
yearly through Save-A-Family Plan. The news 
was sad, as they had lost a son to drowning in 


the sea; sister Alice Boncham said a prayer on 
behalf of the family. 

We held elections for 3 regular and 3 al- 
ternate delegates to Durham Region Labour 
Council. Those elected were sisters Phyllis 
Clarke, Abby Kiberd and Dorothy McEach- 
ern, two alternate delegates are sisters Marian 
Ross and Betty Clark. 

Congratulations to the workers of the Mol- 
son Breweries in Barrie, they fought a battle 
and won, a great show of solidarity by the sis- 
ters and brothers who boycotted the Mol- 
son’s products. 

On behalf of the executive and member- 
ship we wish you all the best in the year 
2000. Our next business meetings will be 
Tues. Jan 4, 2000 and Tues. Jan 18, hope to 
see you there, # 


Details Of A NEL Award 


By Garry Murphy, 
Service Representative 


HAT IS A NEL AWARD? NEL STANDS FOR NON ECO- 
nomic Loss. It is paid to people who are injured at 
work, have a recognized WSIB claim and have a per- 
manent impairment. This award is paid (most often in 
a lump sum), not for any financial loss, but for a per- 
manent injury causing an impairment to their quality of life. 

After an injury, a person usually heals. Not always do people 
heal back to their pre-accident state. Once a person receives 
treatment and is on the road to recovery, they may plateau but 
not reach 100 per cent wellness. This is call Maximum Medical 
Recovery, or MMR. 

An impairment is a physical abnormality or loss, a functional 
abnormality or loss, a disfigurement of a psychological problem 
resulting from the loss or abnormality 

It takes about six months to get through the process of 2 NEL 
and then to get a cheque. 

The Board ideally should recognize a probable permanent im- 
pairment after reviewing your medical file. Sometimes you must 
make the request for a NEL because evidence of a permanent im- 
pairment (PI) may not be evident during early stages. 

The Board must assess you. They will not see you personally, 
they merely review a report. You are sent a list of doctors to 
choose from. That doctor will be the assessor and it is his/her re- 
port they will review. Your selected doctor cannot be one who 
has treated you before, nor can it be the employer's choice of 
doctor. Your own doctor may be able to assist with the selection. 
You have 30 days to choose a doctor. If you don’t the Board picks 


ft 
I 
I} 5 
Service | 


Representative’s 
EPOR Tr 


one for you. The Gare makes the appointment with the doctor 
you choose. 

Upon request, mileage reimbursement and lost time wages 
will be paid by the Board to attend the NEL assessment. 

The employer will be sent a copy of your assessment. The 
Board may choose a second assessment if they feel the first is not 
accurate, or incomplete. 

If your award is less than $10,000 for injuries which occurred 
1990 through 1997, a lump sum will automatically be paid. After 
1997 the amount changes from $10,000 to $11,456.30. They will 
pay lump sums for amounts greater than the above figures, but 
only upon request within 30 days. 

Permanent impairment awards are certainly not what they 
were before 1990. A permanent low back strain would be com- 
pensated to the tune of over $200 per month for the rest of your 
life if your injury was before 1990. 

Subsequent to 1990, that same level of impairment may only 
get you around $5000 total. 

People ask me, how can that be? How can the person working 
next to me be getting over $2400 a year for the same type of in- 
jury and I'm only getting one payment of $5000. 

The answer is simple-they changed the rules. 

In my previous article I said I would talk about worker and em- 
ployer obligations. This month there were too many questions 
about permanent impairment awards, so rights and obligations 
will have to wait. 
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The following are notes from recent 4- 
Week PEL Leadership program gradu- 
ates: 


We want to thank the CAW and our 
Local 222 for recognizing the importance of 
Union education through the 4 Week Paid 
Education Leave Program in Port Elgin. 

It was a positive experience from the 
start to finish. Good friends made from 
across Canada, great recreational activities, 
excellent food, comfortable lodging, in- 
formative discussion leaders and staff. The 
program has given us the tools to debate 
and challenge as Labour activists and effec- 
tive future leaders of our union. 

We learned from doing a project on our 
drinking water that it is difficult to get some 
doors opened for information; i.e. GM, 
Durham Municipal Government. Full coop- 
eration was found in our union hall from 
Terry Spence. He connected us to Larry 
Heffernan who gave us an excellent taped 
interview and more information from Paul 
Goggan plus Tim Munro, all Health and 
Safety Reps. 

Ken Bondy, President of the Windsor Re- 
gional Environment Council said in his in- 
spirational speech at PEL “people’s health, 
our children’s health must not be sacrificed 
for the sake of larger corporate profits.” 

After listening to our brothers’ and sis- 
ters’ PEL Convention Resolutions regarding 
environmental issues, we have come to an 
understanding that CAW Health and Safety 
reps are struggling to fully handle the grow- 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month tbe 
Oshaworker receives many in- 
teresting letters which we'd like 


to print — but can't. Please sign 7 


your letters to the Editor and in- 
clude your printed name, ad- 
dress and phone number. 


ing environment issues in our community 
and workplaces. We are asking that the 
CAW National attach a high priority to bar- 
gain for full time environmental representa- 
tion in the CAW workplace. 
Respectfully submitted by, 
Dave Renaud, Steve Halls, Dwight 
Angiers 


Having just returned from the Paid Edu- 
cation Leave Program at the CAW centre in 
Port Elgin, I wanted to tell the membership 
what a worthwhile experience it has been. 
When you first meet the brothers and sis- 
ters from all parts of Canada and from all 
walks of life, it can be a little intimidating. 
However, after a while you begin to under- 
stand that no matter where you're from or 
what your job description is, we all face the 
same problems. The bonds made here are 
strong and deep. I would encourage any- 
one who is interested in becoming active in 
the Union, to apply. It’s a great program 


We Shall Remember 


Joseph H. Bottomley Nov. 20/99 
Leonard W. Buxton Nov. 28/99 
David D. Clark Sept. 27/99 
James N. Curtis Nov. 28/99 
Morris J. Goulet Nov. 1/99 
Gary W. Gray Nov. 21/99 
John Haggerty Nov. 17/99 
Lawrence R. Holmes Nov. 8/99 
Robert G. Jennings Nov. 5/99 
Leslie Nuttall Nov. 16/99 
Maurice G. Pelletier Nov. 27/99 
Harry J. Pallant . 12/99 
Tullio Ermido Rossi . 2/99 
Otto W. Schwarzer . 16/99 
Edward A. Townsend . 7/99 
Wilfrid L. Westley . 2/99 
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Lorne Hurren 


Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Joe Sarnousky, 
Oshaworker Editor 


and the facilities are outstanding. The 4 
weeks spent in Port Elgin will stay with me 
for a lifetime. 
In Solidarity, 
Adam Deemert, Peregrine 


After 4 weeks of intensive union training 
at Port Elgin, we are finding some of our 
everyday thoughts and actions to be chal- 
lenged. Respect and Solidarity with our fel- 
low workers must become a priority, and 
we now realize that all of you senior em- 
ployees who fought together are the reason 
that so many of us young people have good 
paying jobs up here in the north plant, 
“thank-you.” Sending us to learn the pur- 
pose and direction of the Union is a start in 
preserving what you have earned. 

Thank You, 
Vincent Gibbs and Kyle Simms, 
Peregrine 


PROBLEMS”? 


Alcoho! and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, information, Etc. - Confidential CAW Reps 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


Changes Will Come 


By John Roberts, 


fathers s 


wheat ore 


Zone 12 Committeeperson, Tyler-GM Unit 


oy 


IRST OF ALL, I HOPE EVERYONE 
‘had a safe and enjoyable time dur- 
ing the festive season. Now that 
we are into the New Year, I’m con- 
+ fident that you will start seeing the 
changes you keep hearing about. I, like many 
of you, wish that once the contract is ratified 
the new language would take effect immedi- 
ately. Unfortunately that is not how the 
process works. For those who have been pa- 
tient, I would like to thank you. I know that 
many of you still have a lot of questions. As I 
have stated before, when the answers be- 
come available to me I will be sure to pass 
them on to you. 


Working Together 

Shortly after our information meeting in 
November, outside of brother Buckley’s of- 
fice, management (Mike Kennedy) called a 
meeting with brother Buckley and the com- 
mittee from shift #2. Kennedy acknowl- 
edged that there was an obvious problem in 
plant #1 hardware. He said that the problem 
didn’t happen overnight and it will take 
some time to resolve it. Unlike in the past, 
we will now have 2nd steps every Tuesday 
with the new superintendent, Jeff Bantam. 
Brothers and sisters I can’t emphasize 
enough how important this is as an elected 


rep. In the past our concerns fell on deaf 
ears. Now, even if we don’t have griev- 
ances to discuss, we will be able to meet 
with management to discuss our issues. They 
in turn will do the same to us. That’s not to 
say that we aren’t still going to have our dif- 
ferences, we will. At least now, both sides 
will know where the other is coming from 
rather than us having to take whatever ac- 
tions are needed for us to be heard. 


Shift Hour Change 

As most of you are aware, as a result of the 
survey that was taken, the shift hours will 
not be changing. I don’t know what the final 
tally was, I just know that the majority of the 
membership were opposed. 


Door Line 

This is, by far, one of the worst areas of 
hardware to work in. Some have even gone 
So far as to call it the armpit of hardware. For 
the longest time, there wasn’t a day that did- 
n't go by that there wasn’t some sort of 
change to the jobs. Hopefully IE has the mess 
straightened out and the brothers and sisters 
can come into work and not have to worry 
about whether or not their job has changed 
again while at the same time being expected 
to make their cycle time. 
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Standards Rep 

Talking about cycle times, we should 
have our standards rep in place by the time 
you read this. ] don’t know who the rep for 
plant #1 is going to be, but I’m sure whoev- 
er the individual is, he or she will probably 
be very busy for some time to come. They 
will not be just assigned to hardware, they 
will have to look after every department 
within plant #1. To that individual, I say, 
Good Luck! 


Coming and Going 

With all of the layoffs occurring, I would 
like to welcome all of the brothers and sisters 
who have come into the zone. To those of 
you who were laid-off, reassigned or for 
whatever reason are no longer in the zone, I 
wish you all the best. 


In Conclusion 

For those of you not already aware, I will 
be tying the knot on Jan. 8th. Therefore 
brother Werheid will be on the job until I re- 
tum on Jan 18th, as I will be in the Bahamas 
with my bride Marika. 
Until next time...take care. 


Surviving The Future 


McDonald, 


f 


HE NEW MILLENNIUM HAS AR- 

| rived, and if you are reading this re- 

‘port then I guess we have survived 

the Y2K fear. If one were to look 

‘back at the past history of our 
local, most would agree that we have fared 
well in most areas; ic. wages, bencfits. The 
problems we face in the new millennium 
will be bettering these benefits. We have 
seen over the fast 15 years the continual ac- 
celerated pace of change in our workplace. 
More is expected from fewer of us. More 
time off has been negotiated but we are ex- 
pected to be here more when we are work- 
ing. Our workforce continues to get older, 
but we are not replacing our retiring work 
force with younger, hungrier people, but 
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or Te 
Skilled Trades Committeeperson, Zone 40 


with older preferential hires who are try- 
ing to hang on to get some type of pension. 
So the goal for the millennium must be to try 
to replace our aging workforce with younger 
workers and negotiate alternative measures 
to insure our people are not being forced to 
WOIK Moc Hours than is safe. Mprove our 
benefit package so it is better suited to deal 
with the problems that come with an aging 
work force; i.e. repetitive strain injuries, vi- 
sion, loss of hearing and many more prob- 
lems that result from aging and working in a 
manufacturing environment. 


Truck Plant 
On December 6 the Truck Plant went 
from being one maintenance department to 
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four. We are currently working through any 
problems arising from this move. Payment 
for all grievances that were to be paid out 
should now have time lines for payment and 
if you were notified that you were to receive 
payiient, and have Hot yet received it, put in 


a call for me and I will deal with the problem. 
Battery Plant 


Things seem to be back to normal in Bat- 
tery and with a high volume of orders there 
has been no shortage of O/T. Training for gas 
tickets will start late January/early February 
and Allen Bradley PLC 5 training, ABB train- 
ing is all scheduled for early in the new year. 
A special thanks to Larry Conboy for helping 


Continued on page nineteen 
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Grievance Settlements Affect SUB/EI 


By Mike McPhee and 
Dave Murphy, SUB Representatives, and 


Terry Wilson, Alternate SUB Representative 


IRST OF ALL WE WOULD LIKE TO 
welcome everyone back from the 
holidays. We hope you all had a safe 
and joyful Christmas and New Year. 

= There are still around 300 mem- 
bers on lay-off in GM Oshawa with the seniori- 
ty to hold unchanged from last month. It is Oct. 15, 1990 Oshawa with 
1989 outside seniority to hold a job. There has been a big response in 
those interested in retiring recently. We hope this will create some of 
our members being recalled to work. We'll keep you posted. 

We are receiving calls regarding SUB and Employment Insurance 
overpayments and penalties. Most of the calls are because of grievance 
settlements dating back to last year when members received EI and SUB 
for the same time period the grievance is paid for. 

Make sure you come forward for assistance when paid a grievance 
for a time period you were on lay-off. 

When an error or a false statement is made on a report card or 
teledec, an EI overpayment occurs. Changes to payroll information are 
sent to EI regularly by your employer, and it’s this transaction that 
shows any overpayment. 

When you fill out your report card and send it back to El. The way 
you filled out your card will determine what EI will pay you. The same 
applies using teledec, to phone in your report cards. The information 
that you provide to EI goes by computer tape to GM to be matched to 
any SUB monies that have been paid to you automatically at an earlier 
date. When the SUB office receives EI information that you have: 

1. Made a mistake on your report cards 

2. Did not apply for EI benefits 

3. Your report cards are showing up not returned 
then you will be sent a SUB overpayment letter. 

When this happens the person involved will come forward to seek 
assistance so a correction can be made. 


Surviving The Future 


Zone 40 Report — Continued from page 18 
skilled trades to be able to pick their SPA weeks. 


South Stamping Plant 

It is unfortunate that I have to report that one of our tradespeople, 
Les Nuttall, an electrician, was taken from us too soon, leaving a wife 
and two children as a result of an accident while driving home from 
Florida. Our sincere condolences go out to his family. Les will be 
missed by one and all but not forgotten. 

Bay 10 has been repaired with the hope all dies would be brought 
back and running over Christmas to ensure a quality build. Hopeful- 
ly by the time you read this article, we will be settling down with 
management to try to come to an agreement on a shift schedule that 
both parties can live with. 

In closing I hope to have the forms for tuition refund and day care 
some time in January and will be going around our zone handing 
them out. If I miss you, page me and I will get one to you. The re- 
main-at-work forms should be filled out in April and this will be the 
last time you need to fill one out, if you desire to stay at work. 

Until next time, see you on the shop floor. If you need me *97- 
2636 or 644-2636. Ww 


Representatives’ 


SUB | 


j 


| 


efits for a week in which you worked, a letter is sent to EI informing 
them of the earnings that you were paid for such week. The same let- 
ter is sent to your address from GM informing you that there has been 
an error on your report card. If you receive one of these letters you 
should come forward for assistance immediately to correct the mistake. 

When these letters are ignored the problem becomes more serious. 
If you don’t respond it will just be a matter of time before Ef catches up 
with you. They will send you what is called a “Clarification Letter”. In 
this letter you will have to explain on the back your error. You must 
provide a reasonable explanation in regards to your error. You will be 
given 10 days to respond and you are subject to a penalty if your reason 
for your false statement is not accepted. 

If you fail to respond to this letter, shortly after you will receive a no- 
tice from Belleville with the total amount of overpayment and a penal- 
ty. If you don’t make arrangements to repay these monies immediately 
your wages will be garnisheed. 

The system is relentless and foolproof. It is literally impossible to 
avoid repayment and the penalties are always established if you ignore 
any letters sent to you. 

EI has a policy of no penalty if you come forward to return an over- 
payment, but if you cash the cheque you will have to repay the total 
benefit including taxes. 

If you wait for El to come after you, a penalty is most certain. For 
your first offense the penalty is equal to your EI benefit rate. It is dou- 
bled for the second offence and tripled for the third offence. 

If you ignore the letters from GM or El in regards to your EI problem, 
it is very difficult if not impossible to convince the EI office that your er- 
rors were genuine mistakes. 

EI assumes that you know that you are overpaid and you should 
come forward and return the money. 

Do yourself and everyone involved a favour and come forward im- 
mediately for assistance when you receive any letters that may indicate 
a there is a problem with your EI and SUB. 


S&A Papers and Doctors’ Reports. 

Please photocopy your S&A papers or any other medical reports 
(notes) your doctor fills out on your behalf. Doing this will benefit you 
and your benefit representative when a medical is required for a time 
period when you were sick or injured. Remember it’s your responsibil- 
ity to provide medical proof. 


SUB and EI Call Sheets 

All supervisors in GM Oshawa have call sheets in their offices or on 
hand. If you want to see one of your benefit representatives just ask for 
us. Mike’s in-plant phone number is 644-7839, inside the plant pager 
*97-8099; outside the plant 1-800-361-6793 enter PIN 8099, then enter 
your area code and phone number using a touch tone phone. Dave's of- 
fice number is 644-1541, pager *07-8525, out-of-plant PIN 8525, Terry’s 
pager is 97-8555, out-of-plant PIN 8555. # 
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We Could Be Heroes | 


By Dean Avery, 

Zone 46 Committeeperson 

Cee eS SSS) 

HIS MONTH ILL BE FOCUSING IN ON OUR NEW 
production standards language, “Appendix G” of the Mas- 
ter Agreement. 

There is a commitment that the CAW National reps and 

the GM Divisional Labour Relations will try to come to a 

common understanding with regards to the term “normal pace” and 
how it applies to the setting of work standards. 


Performance Ratings 

Performance ratings are a system utilized to award time values to 
jobs in the absence of a Standard Data system. They are based on the 
use of a stopwatch and the pace an individual performs a specific job. 
A person gauged to be working at a “normal pace” would be given a 
100? per cent rating. An employee who is familiar with the required 
tasks, utilizing both hands and proceeding with a noticeable urgency 
to their pace may be given a performance rating of 115 per cent. If 
the worker in question took 31 seconds to performed their job the 
standard would be assessed (as such: 31 sec. X 115 per cent = 35.65 
seconds). 

Therefore an operator working at a “normal pace” would be 
awarded 36.65 seconds for cycle time, or as on assessed built time. 


Accountability 

Taking the two systems into account, an experienced operator 
working without hesitation in a deliberate and uniform manner 
should have no problem meeting or exceeding their cycle times. 
We have several jobs in Zone 346 such as Cockpit Load, E-Test (CARE 
area) and wiper kit where operators are well above the allotted cycle 
times on the Chevy build in particular. That leaves us with a few 
questions: Was GM standard data designed correctly? Are the engi- 
neers in question incompetent? Or have they simply bastardized their 
entire Standard Data system to make cycle times seem as though they 
are attainable and with the aid of a little harassment and intimidation 
“steal our labour”. 


Fact or Fiction 
Recently Jeff Bantam told me the average minutes per hour by 
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workers in a 
Dept. 94 was 

50.9 as computed by the engineering department. I countered with 
the following. All cells (if the allotted build times “were” correct) are 
operating at 60 minute work hours. The lights are set to the time val- 
ues on the job descriptions, the only break is a gap in the line. They 
have us working during index time. Where are the jobs operating in 
the 42 minute/hr range to give you this 50.9 min/hr figure? Straight 
line jobs are so loaded that any hesitation can result in falling behind. 
One particular dispute in the E-Test (CARE area) cells has been going 
on since June. Our favourite engineer, B.V., has validated the job no 
less than 6 times, yet up until December 2, 1999 operators were run- 
ning close to 30 seconds over their Chev cycle times. The supervisors 
were continually harassing the operators for failing to meet the AVG 
allowed JPH category on the computer printout which sat at ap- 
proximately 82 JPH. The AVG allowed JPH is a figure used to deter- 
mine the capacity at a job station if all cycle times were met exactly. 
I explained that if the operators were allotted the appropriate build 
times they would be “heroes”. On numerous occasions I had even 
caught management giving the operators less time in station than 
their own job description allowed. On December 2, 1999 10.2 sec- 
onds were added to the base Chev and 16.8 seconds to the keyless 
entry model. 

On the day the time was added, even though the operators still ran 
upwards on 10 seconds over on the Chev, all 3 lines met their ex- 
pected AVG allowed JPH count. The expected number dropped 
from 82 to 78. All along I had been arguing that since the Chevs were 
overcycle the expected 82 JPH was a fictitious number. Kudos to Bill 
Czerwaty, Jim Morris, Rudy Majerik, Alex Zuchowski, Bob Corneal 
and Randy Bailey for hanging tough and proving a point. 

The movement and addition of work are all geared toward reduc- 
ing the workforce. Management’s reluctance to give us a level play- 
ing field on the “normal pace” issue will be a contentious one in fu- 
ture to say the least. The task at hand will be an uphill battle but it 
must be clarified and enforced if we are to Protect Our Jobs. 

If you were given the appropriate time to perform your job you could 
be a hero too! ¥ 


Calorie-Free Resolution! . 


Health & Safety Representative 
a a as SST} 


lu pgp! E TRUST EVERYONE HAD A SAFE CHRISTMAS AND 

New Year holiday. On December 31 when the clock 

struck midnight and we all ushered in the new millenni- 

um, did anyone make a resolution-one you can keep? We 

= have an easy, painless, calorie-free resolution you can 
keep and feel better every day because of it. Work safe in 2000! 

The most important concem on the minds of our family is that we 

come home from work healthy and in one piece! We don’t work safe 
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because of pizza, jackets, fire extinguishers and smoke detectors. We 
work safely because we'd like to enjoy our retirement without the re- 
strictions an accident might cause. 

During the course of your daily job assignments take the necessary 
time to assess and identify all hazards in your workplace. Take a few 
minutes to stand back and look at the big picture so you don’t miss 
anything. 


Continued on page twenty-one 
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Respect And Fairness 


by Steve Bullock, 
Zone 55 Committeeperson, 


Recording Secretary, Political Education Committee 
and Durham Region Labour Council Deeeie 


HAD A HARD TIME TYPING THESE TWO WORDS, 

which have been lacking in the Car Plants for years. A wise 

man said that to be respected you must earn it and every 

person should be treated equally and with fairness. This is 

something that was committed to during 99 negotiations by 
Al Green to our Shop Committee and our Plant Chair Tom Hoar. We 
have, at the time this article was written, seen small doses in Plant #1 
Chassis of some semblance of management wanting to work with the 
union. 


Contact , Grievances and District Letters 

We have an excellent agreement with new language on our trans- 
fers, increased benefits and District Working Condition Letters which 
deal with floor mats, Summer Vacation Replacements and the work- 
ing conditions that we work under. In this agreement we have 
achieved what the past two contracts did not, in writing, specific lan- 
guage that previously had given the company room to their interpre- 
tation versus the union. Management daily pointed out loopholes that 
we were forced to grieve instead of resolving these grievances at first 
steps before having reduced them to paper. This would have saved a 
lot of ink, trees and time, for employees, the union and the various 
layers of management that could have been worked out on the shop 
floor. Eighty percent of grievances were resolved and 20 percent are 
outstanding. Letter #32, grievances on Repair in Car Plant #1 District 
#5 are going to be discussed in the near future as we are researching 
and compiling the fact sheets presently as all Committeepersons in 
District#5 are committed to this. Most of the problems related to 
these above-mentioned grievances are that management does not un- 


Calorie Free Resolution 


Health and Safety Report — Continued from page 20 

How many times have we said ‘I didn’t notice that’ when some- 
thing didn’t go quite as planned. Do not be reluctant to question any 
health & safety concerns you may have in your workplace! 

We have many issues ongoing plant-wide with each area having 
its own focus of concern. Our safety resolutions for 2000 will in- 
clude attempts to foster new procedures that will promote a proac- 
tive approach to health & safety issues in the workplace-because 
we're sick and —— tired of finding out about things after the fact. 
We will push to have issues dealt with at all levels before our trades- 
people start the jobs-so the work gets completed on time-what a 
concept! 

As of December 13 the cafeterias are back in full swing and its 
good to see the girls working after an interesting 10-week strike. 

This strike had a positive note, giving the Aramark and TRS staff 
a chance to meet and “hang out” together. Aramark will learn that 
it’s tough to regain market share after people have found alterna- 
tives. An increased selection of healthier meal choices might help all 
concerned. 

The 14th annual Skilled Trades Memorial Hockey Tournament is 
going to be on Saturday, April 1st, 2000 so make plans now! 
Until next issue, play it safe. % 


Zone 55 | 
PORT | 


derstand Letter #32 of our Local Agreement nor the intent, and has 
committed to meeting in regards to the issues and the outstanding 
grievances, others at the 3rd step and others at the 4th. 
Transfers, Overtime, Appendix “G”’ and Para- 
graph 165 

I strongly urge members in District #5 to get copies of their med- 
ical restrictions for the purpose of assessing as to whether some of 
their restrictions are still needed, as transfers under the new language 
will move much faster. I would hate to see someone denied for a spe- 
cific department based on an old restriction they no longer need. 
Document X or 13’s will enable our senior members to retire and cre- 
ate some preferred openings in the near future which will be hon- 
oured by transfers. 

As I write this article, Car Plant management has a new revised 
overtime schedule for January 8March 25, scheduling only the day 
shifts from January 29-March 25. This has been a sore point for me 
and the members I represent especially on a Saturday night shift, then 
having to come in on days on the Monday. The Shop Committee 
should be commanded for their tenacity in bringing this issue to the 
negotiating table. Also in the new year the TPT workers should en- 
able our members to receive some much-needed time out of the plant 
to spend time with their families and to attend various other func- 
tions. 

Appendix “G’ is our new Production Standards language which 
gives the committeeperson the right to bring the stopwatch to the 
line in addition to focusing on the operator and enhancing Paragraphs 
166, 167 and Document 94 of the Master. This is lengthy language so 
call either myself or your alternate Mark Thickins and we will go 
through it with you. The Car Plant has two Production Standards 
Reps negotiated which will enhance job dispute resolution in con- 
junction with our existing committeepersons, Health and Safety Reps 
and our Ergonomic Rep. 

Paragraph 165 was also language which was strengthened in re- 
gard that management does not perform repair work to product dur- 
ing straight time hours, to eliminate gaps in assembly line production 
and management must canvass hourly employees for any overtime as- 
sociated with a gap or lunch hour 

Overtime: When severe snowstorms occur and there are not 
enough hourly employees to run, management can work on the job 
until there are hourly people available. 

Since I have been elected to represent Zone #55 I have tried to rep- 
resent the membership to the best of my ability and will continue to 
do so. I appreciate the support both Mark and myself have received 
from you, the membership, as well as our President Mike Shields, 
Chairperson Tom Hoar and the members of our Shop Committee, 
Benefit Reps and other committee people. Changes will be forth- 
coming for the betterment of all of us. I haven’t been this optimistic 
in years. With the new language we have, and management having 
committed to working with the union, it will be a slow progression as 
the trust and respect we deserve will be achieved, but it will not hap- 
pen overnight. We have been whipped for so long the membership 
does not trust management. This will take some time and I believe it 
will happen. Remember we are only a call a way. # 
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Canadian Competitiveness 


By Ron Carlyle, 
Zone 62 Committeeperson 


» HOPE EVERYONE HAD A 
good and restful holiday season. 
The following are true statistics 
that relate to our competitive val- 
‘ues here in Canada and Oshawa 
concerning the auto industry and how we 
compare to the rest of the automakers. 

For instance our average assembly pro- 
ductivity exceeds ALL U.S. levels. Canada as- 
sembles 2 vehicles for every 1 vehicle that is 
bought here. This leads to over 50 per cent 
of Canada’s total trade balance just here in 
the auto making business. We build more 
auto assembly per capita than any other 
company in the world. 

Now let’s look closely into GM of Cana- 
da’s performance (remembering that we the 
workers are the producers of their vehicles). 

In 1998 GMC assembled over 750,000 
vehicles, in 1997 almost 900,000, and in 
1999 almost 1 million vehicles. The majority 
of them were obviously built here in Os- 
hawa. GM of Canada’s average assembly pro- 
ductivity “exceeds” GM North America by 
27 per cent. Our hourly labour costs are one- 
third lower than in the United States. We 
also make more profit in Canada per vehicle 
than Ford, DaimlerChrysler and Honda. 

The capacity utilization performance is 
also the best in North America at 3 out of 4 
assembly plants. Oshawa Truck Plant runs at 


Open: Monday 9:00 a.m. 
Tuesday 9:00 a.m. 
Wednesday 11:00 a.m. 
Thursday 9:00 a.m. 
Friday 8:00 a.m. 


8 Dentists © 1 Oral Surgeon 
1 Periodontist @ 1 Endodontist 
CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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Support Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 


Call 579-8730 for your appointment! 


We Accept Direct Payment From Insurance Plans! 
CAW S#TCA 
CANADA 


147 per cent utilization @ shifts). Oshawa 
Car Plant #2 runs at 99 per cent, Oshawa 
Car Plant #1 at 93 per cent, St. Therese runs 
at 38 per cent. This creates a total labour 
cost savings of $13 (U.S.) per hour, per em- 
ployee, That relates in savings to GM of 
Canada of $465 million (U.S.) dollars, with 
Oshawa leading the way of $248 million 
(U.S.), again just on savings. 

Also we can’t forget here in Oshawa we 
have the two best Car Plants, and the best 
Truck Plant according to outside analysts, 
example; Harbour Report, J.D. Power, etc. 

The engines that are produced in St. 
Catharines are made $125 (U.S.) per engine 
cheaper than the same engine that can be 
produced in the U.S. that translates into $45 
million (U.S.) per year in average savings. 

To take it a step further, GM of Canada 
has earned more profits in the 1990’s than 
any other auto assembler. 

All this leads to the fact those of us here 
in Oshawa are making the company more 
profits than the majority of GM plants south 
of the border. In other words they keep try- 
ing to squeeze more out of us here in Os- 
hawa, to compensate for the uncompetitive 
plants elsewhere. 

Simple logic (here in Oshawa) is manage- 
ment has to understand that if they continue 
to chop heads, we will no doubt start to hurt 
the quality of the ve- 
hicles we build. 
Maybe Generous Mo- 
tors should have a 
look elsewhere like 
their own manage- 
ment team to reduce 
waste instead of the 
hourly people. 

One thing for 
sure, I can’t see why 
GM would ever want 
to threaten to take 


work away here in 


5:00 p.m. 


5:00 p.m. the Oshawa Assembly 
7:00 p.m. Plants, with the kind 
5:00 p.m. of quality and enor- 
4:00 p.m. mous profits we pro- 


duce for them. 

Fat to be trimmed? 
Let’s look at 

what General Motors 

CEO John F. Smith 

makes for his salary. 
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Smith earned a salary of $1.95 million (U.S.) 
in 1998 and a $1.1 million (U.S.) bonus. He 
enjoyed other compensation (including a 
$3.9 million U.S. gain on stock options) this 
brought his total earnings for the year to 
$8.1 million (U.S.) or $12 million (Canadi- 
an). Over the last 5 yrs Mr. Smith has earned 
almost $30 million (U.S.). To put this into 
simple terms Mr. Smith earned enough in 
1998 alone to offset the total straight time 
earnings of 243 average hourly GM of Cana- 
da employees. 

What bothers me about this concept is 
the daily (Right Wing) newspapers you read 
never report about Mr. Smith’s earnings on 
the front pages, but somehow these same 
(anti-union) newspapers figure we make too 
much money as hourly assembly workers. 
Some even claim autoworkers are lazy and 
don’t deserve our wages and benefits. 


Vendor Language 

The newly-negotiated vendor language 
seems to be working better. We now have 
tracking devices in place to keep control of 
the 3 day in-plant rule. As a matter of fact 
two hourly people have been brought back 
from 1C status in our area to perform vendor 
work. It’s up to every elected union rep to 
keep on this issue constantly so we possibly 
get more of our people to do vendor work. 


November 30 

On Tuesday November 30, two very spe- 
cial people were brought into our plant, 
those being Jill and Lori King, the two 
daughters of the late Marlene King. At a very 
special presentation by both company and 
union, the two girls were given the GM 
Quality jacket, which Marlene had earned 
and a retirement pin on their behalf, a few 
words were spoken by management and 
yours truly. A minute of silence was also ab- 
served for the memory of Marlene. There 
were tears from a few and many sad hearts, 
but we all bonded together to close out and 
say goodbye to a very special and dear per- 
son. I would like to thank Jill and Lori for at- 
tending our little ceremony. Your mother 
will always be in our thoughts. 

Until later have a good day. # 
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Stress-Free Work Environment 


Needed Health & } 
Safety 

By Paul Goggan, ‘PORT 

CAW Certified Health and Safety Representative, [ae ae 


Car Body, Hardware and South Stamping, Production and Skilled Trades 
eS See Sy SPE ae ST ge EES == ey LS 
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wn WIRST, I WOULD LIKE TO START OFF THIS ISSUE BY 
hoping everyone had a Merry Christmas and a Happy New 
Year. Now that the millennium has finally arrived I hope that 
)the atmosphere in the Car Assembly Plant continues to im- 
| prove. Since negotiations, we have noticed some changes, but 
remember we have a long way to go to ensure that our members work 
in a stress-free environment. 


The Green Book Video 

Shortly after negotiations, I was asked by Lyle Hargrove, CAW Nation- 
al Director of the Health & Safety Training fund, to request from Car Plant 
management that the Union be allowed to videotape part of a film called 
“The Green Book” in the Car Assembly Plant. 

Iam pleased to report that assistant plant manager Karl Slym agreed to 
allow the Union to have a video crew (The Media Works) in the plant. 
This video will be used for training safety reps and workers throughout 
the province. I believe this is the first time the Union has been allowed to 
videotape in the Car Assembly plant. 

I would like to thank Gary Hickey, Sybil McCullough and Ann Mac- 
Donald for agreeing to be in the video. A special thanks to Greg Goode 
and Chris Smelt who were the only two to actually end up in the video. 

The video was about the Health & Safety Act and Greg Goode and my- 
self were videotaped while answering questions about the plant #2 door 
line work refusals. 

We get a lot of requests to do videos in the plant and I now hope that 
management will continue to allow the Union to videotape in the Car As- 
sembly plant. 


Skilled Trades & Work Refusals 

Lately, we have been getting a lot of questions from Skilled Trades 
workers about the right to refuse unsafe work. Some tradesmen are con- 
cemed about their personal safety, while several others are worried that 
the work they are being asked to do may cause an injury to someone else. 

Under the law, the work refusal procedure itself is very simple; 
whether you are skilled trades or production under Section 43 of the On- 
tario Health & Safety Act you have the right to refuse unsafe, unhealthy 
work, if you have reason to believe that the work is likely to endanger you 
or someone else. 

Under Section 50, workers cannot be legally disciplined for refusing 
unsafe work. First, report your problem to your supervisor. Remain in a 
safe place until your CAW Health & Safety representatives arrive. On shift 
#1 your CAW Health & Safety representative is Rick Cowle, 
telephone/pager 7429, on shift #2 Paul Goggan telephone/pager 3608. 
On day shift only, you will also receive the services of Larry Carroll tele- 
phone/pager 3644 CAW Skilled Trades Health & Safety Resource repre- 
sentative. The 3rd shift is covered by the 2nd shift CAW Safety represen- 
tative. 


New Office 

We have moved from the second floor. We are now located at P16. If 
you go to gate #6 we are directly across from the auto cash machine be- 
hind the cafeteria. We are now in the office that was used by Auto Info 
and the United Way. 
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E-Mail Address 
I now have an e-mail address (paul.goggan@gm.com) which came in 
very handy during negotiations because you get mail from Ford, Chrysler, 
and GM workers telling you what is going on at different plants. Please 
feel free to use the address if you have any concerns either in safety or in- 
formation that you want taken to the Executive Board meetings. 


Executive Board 

I want to ensure the entire membership of Local 222 that your Exec- 
utive Board is continuing to look into all expenses and past practices at 
the Local. We intend to make sure that every dollar spent of your Union 
dues is spent so that you, the membership, get the best possible value. 


Telephone 

My home number is (905) 435-0900, work (905) 6443608, my pager 
number is 3608 which you can get in-plant by dialing *97-3608 or outside 
the plane by calling 1-800-361-6793. I have a new fax number at work 
(905) 644-4776. Please remember that I cannot help you if I don’t know 
what the problem is, so call direct or tell your supervisor you want to see 
me about your safety concern. # 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 
Available for 


immediate 
Delivery 


2000 Pontiac Grand Prix GT 
Loaded with features, including power options, leather interior, 
sunroof, AM/FM cassette & oD player, high polished Torque 
Star alloys, and more. 


Total Amount Due On Drive Drive Drive 
Delivery Includes First Month's} 20,000 24,000 30,000 
payment, Lic., Tax, etc. kms/year kms/year kms/year 


*see dealer for details and eligibility 


152 Peter St. (east end) e Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 
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Have An Educational New Year 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 
a a i ee 


"ge | HE COURSES FOR THE NEW YEAR INCLUDE LABOUR 
| and the Internet, CAW History, and Challenges to the Labour 
Movement. All of these courses are part of the McMaster Uni- 
versity/CAW programs. The Internet and History courses 
= were both offered in the fall, with great success. 

The Labour on the Internet course is a one-day program on how to 
use the Internet and e-mail, with a labour focus, learning how to surf 
the net and send e-mail as well as use the Internet for Union work. 
Space is limited to only 15 people in the computer lab, so please sign 


up early, 
When: Sunday, February 20, 2000 
Time: 9 am. to 4 p.m. 


Location: Durham College, Whitby Campus computer lab 


The CAW History Course offers videos, research information and a 
table of decades from the 1930s to the 1990s. The course lets us ex: 
amine what has happened in the past and the way it relates to the pres- 
ent and future. 


When: Tuesday, February 15 
Shift #2 6:30 p.m. to 9:30 p.m. 
Shift#1 = 11:30 a.m. to 2:30 pm. 

Sunday, February 27 

9 am. to 4pm. 

Tuesday, March 7 
Shift #1 6:30 p.m. to 9:30 p.m. 
Shift#2 11:30 am. to 2:30 p.m. 
Shift #3 can attend any session. 
Where: CAW Local 222 Union Hall. 


These dates and/or times may change slightly to accommodate stu- 
dents or professors. 

The newest addition to the McMaster University/CAW labour cer- 
tificate program is Challenge to the Labour Movement. Contents: the 
question of major challenges in terms of issues such as job changes and 
changes in the job market, the rise of equality, the growing gap be- 
tween the rich and poor, globalization, tax on the public sector, look- 
ing at the changing union movement and how we apply new ways of 


dealing with these issues. 
When: Wednesday, February 16 
Shift #2 6:30 p.m. to 9:30 p.m. 
Shifi#! = 11:30 a.m. to 230 p.m. 
Wednesday, February 23 
Shift #2 6:30 p.m. to 9:30 p.m. 
Shift #1 11:30 a.m. to 2:30 p.m. 


Education 
Committee 


Wednesday, March 1 


Shift #1 6:30 p.m. to 9:30 p.m. 
Shift #2 11:30 a.m. to 2:30 p.m. 
Tuesday, March 7 
Shift #1 6:30 p.m. to 9:30 p.m. 
Shift #2 1130 a.m. to 2:30 p.m. 


This course will be beld at the CAW Local 222 Union Hall 

Please be advised these CAW/McMaster courses are paid for by the 
negotiated tuition refund program. All applications for tuition refund 
must be in two weeks prior to the course start date. The Car Plant peo- 
ple can get their tuition refund form through Kathy Thompson. The 
Truck Plant people can get their tuition refund form from Sheena Currie. 

Our local Union seminars are slated for Wednesday, March 8 and 
Wednesday, March 15. 


Course List 

1. WSIB Certificate: This is a two-evening Level I program. For Shifts 
#1 and #3, four hours will be on Tuesday, March 7; and four hours 
will be on Wednesday, March 8. For Shifts #2 and those on Shift #3 
who haven't already attended, four hours will be on Tuesday, March 
14 and four hours will be on Wednesday, March 15. 

2. Human Rights II: second of three parts, based on the 12-hour Na- 
tional course. 

3. Women’s Leadership Course: highlights from the National 12 
hour program. 

4, Family Law: CAW lawyers jointly with a family law lawyer giving in- 
formation on separation, divorce, counselling, child access, etc. 

5. Steward Training II: second of three parts. 

6. CPR: CAW members in good standing only, adults only. 

7. Budgeting: organized by the Autoworkers Community Credit Union, 
with four instructors, each with their own area of expertise, 

8. VIEP: Plan for voluntary termination of your employment from GM, 
applies to workers with minimum of 5 years seniority, who are not 
eligible to retire, after a guaranteed lump sum payment. 

We will be holding five or six courses out of the eight, so be sure to 
include your second choice. Be sure to leave your phone numbers so 
Wwe can contact you a day or two prior to the courses. My apologies to 
any of the students whose name I didn’t list in the December issue. 
Thanks from the Education Committee: Lynn Argue-Hogarth, chairper- 
son; vice chairperson Rick Reid; vice chairperson Rick Cleveland; 
recording secretary Craig Baumgartner; members Merv Scott, Rick But- 
ton, Tim Pearce, Bob St. Jules, Brian Richardson, Chuck Crossen. # 


Your Union Counsellors 


John Taylor 
644-4283 


Steve Bobas 
644-4282 
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Protect Your Children 


Part Three of Four 


By John Taylor, and Steve Bobas 
Union Counsellors 


E HOPE YOU HAD A MERRY CHRISTMAS 
and a Happy New Year! This is part three 
of four covering the very disturbing topic 
of child molestation. In this article, we will he exam- 
_™ © ining the indicators of sexual abuse and what to do if 
your child is molested. 


Indicators of Sexual Abuse 

Not all of the following indicators will mean your child has 
been victimized-some can be part of normal development or 
signs of stress. The greater the number of signs, and the more 
sudden, severe and frequent they are, the more reason you have 
for concern. Physical evidence in genital and rectal areas must be 
taken seriously and treated immediately. 
In Preschool Children: 

¢ displaying inappropriate sexual activity or showing an un- 

usual interest in sexual matters 

* mood swings, withdrawal, depression 

¢ bed wetting, nightmares, fear of going to bed 
pain, itching, bleeding, discharge, or rawness in private 
areas 
* regressive behaviour: baby talk, sudden clinging behaviour 
sudden unexplained aggressiveness or rebellion 
inserts objects into genitals or rectum-acts out sexual be- 
haviour on dolls or stuffed toy 
* sudden fear of specific things, people, places, etc. 


Elementary School Age Children: 

May display same signs as preschool children as well as the fol- 
lowing: 

* stomach aches, 
headaches, and other 
psychosomatic ailments 
unusual knowledge and 
interest in sex beyond 
development level 
« sudden drop in grades, 

difficulty concentrating 


Adolescents: 


A hearing aid so small, it fits 


Union © 
Counsellors’ 
REPORT ie 


* sexual interest in younger children 

Remember, victims are intimidated by their abusers and are 
more likely to deny the abuse than disclose it. 

They will be more willing to talk if an atmosphere of trust and 
open communication has already been established in the home. 
Contact a professional who is trained in assessing child sexual 
abuse if you have any doubts. If you need help finding such a pro- 
fessional, please contact John Taylor at 644-4283 or Steve Bobas 
at 644-4282 and we can put you in touch with the appropriate in- 
dividual. 


What to do if your child is molested 
* You do not want to further alarm the child. Stay calm. Your 
reaction and attitude will play a key role in your child’s heal- 
ing. 

* Call the police immediately. The one who molested your 

child has probably molested before and will molest again. 
Never confront the molester yourself. 
Respect the child’s privacy. Find a private place and listen to 
their story. Encourage your child to talk about what hap- 
pened. Record name, dates, times, and locations so you do 
not have to rely on your memory when passing on informa- 
tion to the authorities. This will spare excessive questioning 
which can make a child feel that the adult does not believe 
him or her. 


Continued on page twenty-six 


Tiny as a vitamin pill, our new hearing 


It’s revolutionary. 


serious depression 
inability to trust others 
self-destructive behav- 
iours: alcohol and/or 
drug use, eating disor- 
ders 

promiscuity and self-in- 
flicted injuries 

pseudo maturity 
serious confusion re- 
garding sexual identity 
aversion toward oppo- 
Site sex 
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completely in your ear canal. 
So only you know you’re wearing it. Yet it can be 
programmed by our registered, master-level audiologist 
to meet your specific hearing needs — reducing back- 
ground noise and amplifying speech sounds — making 
conversations easier to hear! 


Durham Hearing Sewices 


Advanced care....tomorrow’s hearing today 


Share the information only with those who need to hear about 
it. Sexually exploited children are extremely vulnerable to com- 
ments from relatives and friends. 

If some time has elapsed since the abuse, don’t ask “why didn’t 
you tell me before?” Molesters are experts at manipulation. Chil- 
dren are often threatened not to tell anyone and need assurance. 
Affirm that you are going to protect them. 

This is not the time to scold, no matter how often the child has 
been warned about strangers or told not to go anywhere with- 
out permission. Never express anger or punish a child-even if 
they have disobeyed your orders by being at a location they 
have been warned about. 

Continue to reassure the child and explain that they have done 
nothing wrong. Children easily assume the guilt and responsi- 
bility for what happened. They can be easily enticed or tricked 
and later blame themselves because they feel they should have 
been stronger or smarter. 

Get immediate medical attention. Sexual abuse must be docu- 
mented if charges are to be pressed. Sexually exploited children 
often have physicat injuries, and more children are getting sex- 
ually transmitted diseases today than were affected by the polio 
epidemic of the late 1940s and early 1950s. 

Get counselling/therapy for the child. Children are not emo- 
tionally equipped to deal with the trauma of sexual abuse. Get 


Protect Your Children — Part Three of Four 


Union Counsellors’ Report — Continued from page 25 


the best professional help available. Look for a professional who 
is experienced in cases of molestation. Call our offices if you are 
unsure of whom to call. Don’t try to handle your feelings alone. 
All family members need attention when one member is vic- 
timized. 

Do not vent your anger or other feelings in front of your child, 
who may then feel at fault for upsetting you and regret report- 
ing the abuse. 

Children seldom lie about acts of sexual exploitation because of 
the shame and guilt associated with it. Take what they say seri- 
ously. 

Don’t be surprised-or upset-if your child reports to someone 
outside the family. Children become very concerned about a 
parent’s reaction. 

Keep the lines of communication open. Never forget that the 
child is a victim-the molester is a criminal. 


In Closing 

In the next issue, we will conclude our four part series with a re- 
port on the role of pornography in molestation and safeguard chil- 
dren from computer predators. You can no more leave your chil- 
dren alone to travel the information superhighway than you can 
leave them play on the 401 highway. Till next issue, take care! ¥ 
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motors & repair inc. 


Celebrating 15 years of excellence 


* New motor sales 

® Elevator machine repair 
® Dynamic balancing 

® Specialty motors 


® ite inhratinn anoaliueic 
On Sie VYAULEaLIVIL allel y O10 


® On site service and repair 


® Machine shop service 
Lift truck and traction motors 
Rewinding all rating of AC and DC motors 
Robotics and servo motors testing and repair 
CAA Oweeant deters an A alstnkhann 


r ay aA * 
BUuy — CULO ULIVOS alll CLULLIICS 


U-Frame motors 
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CALL (416) 742-3665 
ba www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 


FAX (905) 850-1730 
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Is Our Local Union 
Weak Or Strong? 


by Rick Roberts, 
Loca! T raining 


N ONE WAY, UNIONS 

can be compared to a 

house. If a house has a 

weak foundation and 

J structure, then over 

time the house will decay and 

crumble. If a union does not 

have a strong foundation on 

the shop floor and a solid 

structure to organize it, then 

as the house, a union could 
decay and crumble. 

I became involved with the 
union because I didn’t like the 
way management controlled 
and threatened us. I wanted to 
become part of a solution and 
not the problem. I ended up 
getting involved with union 
training and have had the op- 
portunity to go to many locals 
across the CAW. Also, as a 
union trainer for the Canadian 
Labour Congress, I’ve done 
training for different unions. 
Interacting with rank-and-file 
workers and their leadership, 


! Co- ordinator 


Training |} f 
Co-ordinator’s |} 


we do? 

Are we lucky to have these 
benefits? No. We’re not lucky, 
we deserve them. We produce 
the profits that shareholders 
live off of. We deserve every- 
thing that’s bargained for us. 
If you see something in your 
area that you don’t like then 
stand up and do something 
about it. Become part of the 
solution and not part of the 
problem. 

We are fortunate to belong 
to a union such as Local 222. 
The amount of dues that the 
local spends on education 
alone is impressive. Some 
unions find it beneficial to 
keep their membership in the 
dark. The state of our local 
now, and under the leadership 
of our President Mike Shields, 
can only continue to grow and 
be strong. Let’s be proud of 
our accomplishments. 


a —— el ehh age ee PR See | 


- Divorce & Separation Committee 

[ This Standing Committee of Local 222 has informa- | 
" tion and community resources available to members. ° 
| Please call the Union Counselors offices at 644.4282 or | 
Fe 644-4283 for assistance. -s 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service Zs 


discussing the problems that @@@®@@@@@8080808800800000080000808080808000860060 
they face on a day-to-day basis, © @ 
frequently they conclude by @ e 
saying that I’m lucky because @ 14th Annual e 
I'mamember ofLocal222and @ 
we have a strong union. Well Skilled Trades e 
you know what, they’re ab _g ° e 
solutely right! = (i (it(tSS Memorial Hockey ; 
Our bargaining committees . e 
over the years have bargained Tournament 
us contracts that other people S A A 1 2000 : 
across Canada can only dream tur ri t 
about. Ask your neighbors ® . ale i bg 
what kind of pension plan ® © 
they have, if they indeed do ® Newcastle Arena e 
have one. What about bene- © Aj alurf e 
eee ie Fun for the Entire Family! = § 
even laid off, does manage @ | e 
ment have to call them back? @ Make Plans Now! e 
How many production work- » e 
ers make the same wages 2S g@ @@eeeeeKeHSHSSHoeeeeeeeeseeeeesees 
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Put On Your Walking Shoes 


"ee | HE WOMEN’S MARCH IS COMING ALONG WITH MORE 
ince 2,100 groups from 135 countries joining the World 
| | March for Women in 2000. The plans for this event are tak- 
jing shape for what is expected to be the largest demon- 
/ = stration by women in history. This idea started out of the 
successful 1995 women’s march in Québec and followed by the Na- 
tional Women’s March Against Poverty in 1996. The World March of 
Women is intended to inform world leaders that women must have 
a voice in order for equality and justice to be achieved. 

The marches will focus on poverty and all forms of violence 
against women. Three levels of actions will begin on March 8, 2000 
International Women's Day, and conclude on October 17, 2000, In- 
ternational Day for the Eradication of Poverty. To become involved 
in the World March of Women 2000, groups must sign on as partici- 
pants. To find out more information and to see if your Union or 
group has signed on check out the March’s website at www. 
ffq.cq.ca. 

I would like to thank everyone for the letters and comments made 
in regards to my article in the November issue “you are what you 
eat”. The debate around genetically modified foods is growing and 
was a contentious issue at the most recent World Trade Organization 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
* Same day or next day service 
* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 
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Durbam Region 


Labour | 
Council 
-» REPORT 
talks. —— _ 

We must insist that our governments recognize the public is not 
willing to accept this mentality, that products can be sold without 
first proving they are safe. Last evening on TV, I listened to a Liberal 
MP trying to justify Canada’s allowance of these products. He stated 
that until there is scientific evidence to prove these products unsafe 
that he feit we should not worry about this issue. This while millions 
of Canadians become the guinea pigs in the experiment. 

This distorted vision of how things should be is very troubling to 
me. I think the politicians need a reality check. We are not willing to 
accept this vision, and only after rigorous scientific testing should 
these products then enter the market and with full disclosure so con- 
sumers have a choice as to their willingness to purchase them. 

Please contact me at any time in regards to any issues I raise at 
cmackesey@hotmail.com. 

P.S. Should it still be in effect when you read this, please remem- 
ber to respect the Molson’s boycott, which involves the following 
Molson’s products: Canadian, Coors Light, Export, Golden, Black Ice, 
Molson Dry, Canadian Light, Canadian Ice, Miller Genuine Draft, Car- 
ling Light, Carling Draft, Carling Ice, Carling, Carling Dark, OV, O’- 
Keefe, Milwaukee’s Best, Stock, Club Ale. %& 


Aotedctry ROIS 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


Metal Works Steel Shingles 


Feature: 
« Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
* Less Weight... More Protection 

* A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

* Installation 12 Months a Year 

* An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 905-666-0018 or 1-800-263-2720 


Whitby 


MetalWorks Lifetime Roofing « Mark-Series Windows * Entrance & Patio Doors * Vinyl Siding & Soffits 
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PROUD TO SE 


GM EMPLOYEES 
and 
THEIA FAMILIES 


725-6501 


BowMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Musician Plugs Tube Changes 
Swimming Plugs FM Audio Systems 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


. 140 Bond St.W. 


Substance Abuse 
a Piece 


PORT 


Stations 


By Matt Ryan, Larry Kirtley, 
Lorne Hurren, and Rick Mitchell 
Substance Abuse Reps 


First Stage (Warning Stage) 
¢ Drinks too much to feel good. 
¢ Drinks to get rid of stress. 
* Goes from an occasional drink to daily drinks. 
* Finds reasons to have a drink. 
¢ Drinks more each time. 
* Becomes accustomed to more alcohol in the body. 


Second Stage (Danger Stage) 
*« Wants more alcohol. 

* Becomes drunk more often. 

* Blacks out occasionally; can’t remember what happened. 

* Drinks alone. 

¢ Sneaks drinks. 

* Gulps drinks. 

* Feels guilty about drinking. 

* Misses work (or school). 


Third Stage (Losing Control Stage) 
Withdraws, rejects other people and shuts them out. 
Blames others for needing drink. 
Gets drunk often. 
Blacks out often. 
Spends money recklessly. 
Ignores responsibilities. 
Needs occasional hospitalization because of drinking. 
Fourth Stage (Loss of Control Stage) 
* Takes any kind of drug. 
¢ Stops making excuses. 
* Gets comfort from being drunk. 


Shakes. 
Fails at simple tasks. 


Alcohol may have many wide-ranging, long-term effects on the 
body. They include: 
* Headaches 
Hangovers 
Loss of memory and mental powers 
Increased risk of heart attacks 
Damage to the heart muscle 
Stomach irritation and ulcers 
Liver cancer 
Raised blood pressure 
Cirrhosis of the liver 
Overweight 
* Increased sexual desire but reduced performance 
Should you ever feel the need to talk about any questions you 
have that may have been prompted by our articles, please do not 
hesitate to call. 
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Local 222 Tourney 
January 21, 22, 23, 2000 


By Tina Moore, 


("ia => 


Recreation Committee Chairperson 


s )WOULD LIKE TO WELCOME 
everyone back to the grind in 
the year 2000! I hope everyone 
had a happy and safe holiday. 

—— Your requests for funding: if 
you have requested for your shinny hock- 
ey teams, this is for a two-team league, the 
Executive Board is not funding shinny 
hockey due to the drop in membership 
dues because of layoffs. The only leagues 
the Executive Board will fund is an organ- 
ized CAW league that has been in opera- 
tion for the past few years. 

Please address your requests to the at- 
tention of the Recreation Committee. The 
information required includes name and 
contact number, list of members, and ice 
time rentals. If you applied for a shinny 


By Glenn Meek 


Ice Fishing 2000 


league you will not be receiving written 
notice that you won't be receiving any 
funding. 


Upcoming Events 

Local 222 Annual Hockey Tournament, 
January 21, 22, 23, 2000 at the Oshawa 
Civic Auditorium, sponsored by Labatts 
and the CAW National. This is not a qual- 
ifier for the National Hockey Tournament 
in April. Times to be posted in the plants. 
Also there will be a draw to raise money 
for the Children’s Wish Foundation. 


South Eastern Ontario 


Recreation Council Events 
1. Regional 10 Pin Bowling Qualifier, Jan- 
uary 8, 2000, Leisure Lanes. Cost 


|) + FURNACE OIL 


Recreation ||f 
Committee | 
EPORT | 


$110/team or $22/player. Contact Bob 
Phinney, 77 Cromwell Ave., Oshawa, 
ON LIJ 4T5 

2.CAW Tri-Regional Hockey Qualifier, 
Feb. 4, 5, 6, 2000, Brampton, contact 
Pat Cowan, c/o Local 1285, 6 Beech St. 
Brampton, ON L6V 1V1 

3. 5-Pin National Bowling Tournament, 
Burlington and Oakville, Feb. 26, 2000, 
fee $29/person. Contact Norm Sawyer, 
41 Bishop Rd., Welland, ON L3B 2V4 


If you have any questions please leave 
a message at the Union Hall, and one of 
the committee will get back to you. Our 
next recreation meeting is January 18, 
2000. # 


*AIRCONDITIONING | 


* REPLACEMENT aon, 
OIL FURNACES “fam 


» 24 HR EMERGENCY 
FURNACE SERVICE | 


Date: Sunday, January 23, 2000 
(Weekend before the Superbowl) 
6:00 a.m. — 6:30 p.m. 


(Subject to change) 


G.M. Employees Local 222 
Present Ad Fer Special 
Discount & Offers 


Local Calls 905-420-0001 * Oshawa 905-723-1314 
Toll Free 1-888-217-0001 
ip 1735 BAYLY ST., PICKERING, ON LiW 3G7 . 
> =] YOUR DURHAM REGION FURNACE OIL DEALER 2B) 


WE DELIVER QUALITY... 
FOR LESS 


q 


Time: 


Place: Lake Scugog 
Cost: $20.00 Adults 


Wiha hana tn han A 


faratel way 


$10.00 Children (12 and under) 


At the time of writing this, we were still working to get 


fara tat ot Fat) 


Sponsors. we nope tO nave GUE Sponsors 
mark, Gagnon Sporting Goods, and Starlite Diner. J.D. Bait 
has gone out of business, so we are looking for a new bait 
supplier and weigh-in station. I will let you know more as 
soon as I can about this. Watch for information updates with- 
in the plants or with the ticket sellers: Glenn Meek, Bob Poff, 
Lou Bivi Truck Plant Body Shop Shift #1, Jeff Williams Truck 
Plant Chassis Shift #1, Ron Harris Truck Plant Maintenance 
Shift #1, and Dennis Loney Car Plant Body Shop Shift #1.% 


— Lew maint AT 
irom the past Nor- 


Buying, SELLING, Retiring? 


For ALL Your REAL EsTaTE NEEDS, CALL: 


Roy Henderson 


Tet) Tr. C1. Ta, .. ~-- 4 woos 
Luu Lime Sales Represciitative 


And CAW Member 


Specializing in Serving CAW Members 


t ha 


(905) 432-7200 Aigie 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario L1E 216 
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A Trade Means Yow’re Wanted 


By Ron Gay 


HAIRMAN AND ACE REPORTER ERIC “SEADOG” 
Smith just e-mailed the latest. To make our league more 
competitive the players’ representatives have made a 
few trades which will help the weaker teams. If you 
=) have been traded don’t feel bad, be happy, because even 
the team reps have been traded. Example - Ted Boivin for Morgan 
Lane; who knows who will be next? As I told Seadog, it’s better to 
be traded than have nobody that wants you, at least if you are 
traded someone wants you (even if they are lying) because they 
have to take you league rules page 178, paragraph “62-A”, article 
4 (Seadog has shares in one hockey club). 

We would like to thank the spare player who helped our league 
to become a success. Player of the month goes to spare goalie 
Brian Doherty with a shutout. 

At right are the stats by Dan Bertrand up to Dec 5/99. A special 
thanks to Dan. Also included below is the playoff format: 


New Playoff Format 

After the regular season, the six teams (depending on where 
they finished in the standings) will be split into two round-robin 
groups. The first, third and fifth place teams will be in one group 
and the second, fourth and sixth place teams will be in the other 
group. They will place each team in their group one time and at 
the end of the round-robin, depending on how many points each 
team received in their group, they will finish first, second and 
third. 

Teams will receive 2 points for a win and 1 point for a tie. 
If any teams are tied after the round-robin it will revert to goals 
for, then goals against and then least amount of penalty minutes. 
After the round-robin the two teams that finished first will play a 
two-out-ofthree for the “A” championship. The two teams that 
finished second will play one game for the “B” championship and 
the two teams that finished third will play one game for the “C” 
championship. 

All spares used in the play-offs must be agreed upon by both 
team reps. 


Truck And Battery 
Plants 
Harvey can be contacted 
at 644-1411 
or pager *97-8685. 
_ Diane can n be ¢ contacted ‘ 
at644-4175— 

or pager *97 8399. 


Your Human Rights/Employment Equity And Female Advocates 


Truck-Car 


Hockey | = 
PORT L_- 


Standings and Stats 

Teams GP W L T GF GA _ PTS 
Aramark 8 6 1 1 41 20 13 
Bond Optical 8 6 2 #0 36 7 12 
Rorabeck’s 8 5 2 1 20 17 11 
Flying Squirrels 8 3 5 0 30 = 35 6 
Dines 8 2 6 0 3042 4 
Canada Trust 8 1 y 0 14 40 Z 
Goalies Team GF GA AVG. 
Dave Hutcheson Bond Optical 36 17 2.12 
Tom Haraj Rorabeck’s 20 17 2.12 
Bruce Hawkshaw Aramark 41 20 2.50 
Archie Graham Flying Squirrels 30 35 4.37 


Al Aylsworth Canada Trust 14 40 5.00 
Vic McCullough Dines 30 42 5.25 
Top Ten Shooters G A T 
Tim Buttonshaw 10 9 19 
Al Collins 11 7 18 
Brian Cane 10 7 17 
Gary Beedham 8 7 15 
Kyle Mainguy 5 9 14 
Ken Sinclair 9 4 13 
Ken Vaillancourt 6 7 13 
Rick Garlough 4 9 13 
John McLeod 7 6 13 
Gary McGee 6 6 12 


Until next issue...see you on the ice! #% 


Car Plant, South Stamping 
And Tri-Link a 
Chris can be contacted 


at 644-1114 
or pager “97-1114. 


aan) can be contacted | 
at 644-4330. 
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CAW Five Pin 
Bowling League 


Results for November/December 


600 Club 
Robert Marshall 
Joanne Free 
Dianna Byrne 
Darcy Chapman 
Mike Powers 
Don Richard 
Len Byme 

Vito Casalino 
Randy Maybee 
Peter Stirpe 

Les Macdonald 
Pat Skeldoch 
Harry Langkraer 
Keith Hughes 
Robert Revoy 
Don Revoy 

Paul 

Jim Meikle 

Ron Jones 
Diana Scattergood 
Mary Marshall 
Ted Smith 
Brian McCarthy 
Tim Walton 
Noel Ricketts 
Vicky Morton 
Fred Morton 
Kevin Riseborough 
Mike McMartin 


700 Club 

Earl Marshall 
Rod Crouter 
Val Henderson 
Bob Huff 

Steve Pollock 
Moe Bryan 

Greg Buhler 
Gary Henderson 
Sherry Mitchell 
Wayne Czarkowski 


Adrienne Henderson 


800 CLUB 
Norma Harrison 
Gary Henderson 
Bemie Schaeffer 
Moe Bryan 


Michael H. Doherty, D.Ch. 
Foot Specialist 
Registered Chiropodist 


614 
604 
616 
604 
651,691 
626 
625 
612,651 
693,661 
666,689 
637 
616,672 
652,629 
697 
646,671 
615,644 
625,603 
695,645 
632 
685 
619 
639,630 
610 
671 
601 
639 
608 
674 
650 


744,753 
702 
716,704 
750,745 
717 
739,718 
764 
742,759 
770,784 
721 
717 


803 
848 
803 
810 


Chiropody (Foot) Clinic 


Evening and Saturday Appointments Available 
Dundas West Medical Centre 


Ken Couvier 629,612 
Marilyn Gibson 
Ron Murray 
Kevin Woodward 
Heather Reuter 
George Lee 

Dave Ricketts 
Bob Clark 
Maryann Yurchi 
Rick Marshall 
Gary Davies 

Bob McFarlane 
Tom Byrne 

Frank Haw 

Bryan Braithwaite 
Allan Masterson 
Louis Gervais 
Rick Deshane 
Jennifer Smith 
Fred Thompson 


Ron McQuade 
Henry Chizen 
Paul Berry 

Cathy Braithwaite 
Joe Bartlett 

Lorry Hoar 

Dan McLean 

Ken Shobbrook 
George Fisher 
Dave Murray 


Gerry Daigle 


220 Dundas Street West, Suite 401, Whitby, Ont. LIN 8M7 
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Cantel AT&T 150 Plan 
with BONUS weekends 


$3 5 00 frene onra 
Includes all this: 


*|50 anytime minutes 

*BONUS: 1000 weekend minutes 

*20 ¢ additional minutes *Detail Billing 

*Call Forwarding *Call Waiting *3-Way Calling 
*1 Yc, Term 


Leather Case & Car Adapter With 
Any New Activation On A |}2mth Term 


Far Oniy 


*Caller |.D. * Exact Billing (pay by the second 
after the first minute) "First incoming minute 
free (Cantell 50 Pian only) up to 400 minfmo 
*Home & Away Pay just 50 cents/min.(Cdn) 
using your phone in the USA) 


“Just 
Arrived !1* 


DIGITAL 


‘Rogers Cantal ne AT&T Corn Used under Licens. Offer Expires om 


For More Information Please Call Or Visit Us At Our Retail Location 


1053 Simcoe N 
Laura Hughes (At Beatrice) 
(905) 432-4660 (905) 725-5520 


FACT IS, 


incontinence supplies are 
covered by your Green Shield 
extended health coverage. 


Sd 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4$2 
728-1112 


For Sale 


86 Olds Calais 2 dr, black, great running 
condition, V6 fuel injected, air, p/w, re- 
mote car starter, electric winter heaters. 
Call: 905-571-4471 


Kitchen table with grey top & 4 chairs, 
36 x 48 with 1 leaf $70. Call: 905-725- 
9183 


30” white McClary stove, approx 2 yrs 
old, excellent condition. Call: 905-720- 
0562 


Two P235 / R15 snow tires on pick-up 
five bolt rims, lots of tread $95. Call: 
905-436-2589 


Roll pan $150, truck tool box $100 for an 
§-10, both items black, Jaguar left hand- 
ed electric guitar & hard case $350 firm. 
Call: 905-922-6478 


Jennings compound bow, arrows, case, 
quiver & arm guard $300 obo. Call: 905- 
404-8918 


Bauer Special Pro 82 skates, like new, 
size 6 4 EE $40. Call: 905-728-9100 


Spoiler, suitable for small to mid size 
cars, new style, asking $55. Call: 905- 
666-1974 


Print “Owl in Maple” by Brent Townsend. 
Call: 905-576-1168 


Sears heavy duty washer and dryer, 
good for cottage, best offer. Call: 905- 
725-1080 


Garden tools, lawn mower Sears style, 5 
hp, 6 speed, weed eater, tilt & twist gas 
$200 obo. Call: 905-436-0021 


GM rims tires mounted & balanced, 
H78-15, will fit 1985 Chev % ton nearly 
new. Call: 905-579-1622 

1997 Arctic Cat ZR580, low miles, ex- 
cellent condition $4700. Call: 905-579- 
4477 


Exercise Power Riders $95, AC-ARC 
welder w/rods $110, Hotpoint 24” stove 
$65, water pumps for sinks $18 & $28, 
single bed frame $18, 16°x16” ceiling 
speakers $5 ea, Call: 905-623-2752 
Enamel pots & pans, 12 pe dinner sets, 
lg. platters, teapots, new bathroom 
mats, bedspreads variety of colours. 
Call: 905-725-5306 


Recliner chairs brown/beige like new 
$1195 new asking $700, computer desk 


Antique round Queen Ann solid walnut 
table w/6 matching chairs plus three 9” 
wide extensions, table is 45° diameter 
with 144” circumference, asking $775. 
Call: 705-799-7802 


Inglis stove 5 yrs ald $300 obo. Call: 
905-438-8838 or 905-435-2330 


Italian bocci balls with bag excellent 
condition $45 obo. Call: 905-728-5199 


High efficiency hot water boiler 7 yrs old, 
85,000 BTU's, natural gas Hydro Therm 
$1200 obo. Call: 905-987-4351 


Chesterfield & chair, pale grey back- 
ground, soft green & rose print, almost 
new $550. Call: 905-725-6676 


Scooter w/2 new batteries & charger 
$700. Call: 905-435-3480 


Queen size pine waterbed with motion- 
less mattress, mirrored headboard 
widrawers also drawers under bed 
$200. Call: 905-797-3285 


Apt size Inglis dryer 120 volt, almost 
new $120, men & women's Jarvien 
cross-country skis, boot sizes 8-10 & 
poles asking $25 each set. Call: 905- 
576-2778 

Sony speakers new, less than half price, 


beautiful vinyl coated cabinets, quality 
components. Call: 905-576-1685 


Camping trailer used for snowmobile, 
four-wheeler or hauling dump. Call: 905- 
725-3074 


Oshawa Car Assembly Quality Award 
winner black leather jacket, size XXL, 
never been worn $200. Call: 905-571- 
6226 


Stamps & coins, buy, sell or trade. Call: 
905-579-0835 


305 Chev rebuilt engine, call for list of 
new parts & work done on engine, ask- 
ing $925 obo. Call: 905-686-4982 


Gorgeous solid pine curio cabinet in 
warm antique honey stain, glass door, 
sides & shelves, linen drawer in bottom, 
brass & porcelain hardware, 60” high x 
18” deep x 25” wide, asking $385. Call: 
905-579-2070 


1998 Pontiac Transsport van, silver, 3.4 
L, V6, only 20,000 kms, bought new 11 
months ago, 2 yr warranty remaining, 


asking $24,900 obo. Call: 905-665-0667 
4' baseboard heaters $15 ea. 6 inside 
doors 2’ 8” x 6’ 6” whandle $15 ea, 6 
satellite dish & receiver $200, sump 
pump sh pool pump $75. Call: 905- 
623-7730 


Tires size 215/75R 15, asking $25 ea. or 
all for $80. Call: 905-983-9043 


Tonneau cover fits S-10 long box $200 
obo. Call: 905-725-8334 


2 tractors. 135 M.F. diesel 3 cylinder, ps, 
very good condition $7500, 2085 Fergu- 
son 4 cylinder, gas, good tin & tires 
$1900. Call: 905-342-1986 

Tent trailer $1300, flat pick up cap $200, 
42x24 tarp $70, kitchen tent $70, ice 
racing tires, kids small motor cross hel- 
met $70. Call: 905-576-2159 

42” round pedestal table with 4 high 
back chairs, solid pine $325, Healthcare 
363 dual action stepper excellent condi- 
tion $180. Call: 905-623-8306 


Refreshment truck with 3 kettle fryers, 
grill, fridge, 3 sinks, hot water tank, cer- 
tified June /99. Call: 905-697-0489 or 
905-434-3289 

Blue fox fur coat excellent condition 
$1500 obo, size 10-12. Call: 905-668- 
5291 

Folding 3 spd bike $25, girls bike 20° 
wheels $35, Bonair humidifier like new 
$60, swivel TV/ver stand $50. Call: 905- 
576-6604 


Chambers chest freezer $40, space- 
maker coffee machine $25, table tennis 
table $20, Impala wire rims $20, heavy- 
duty isolation transformer $25. Call: 
905-427-0681 

Doublewide skidoo trailer 95” wide, tilt 


with shield, spare wheel, 1995 Moore. 
Call: 905-797-2836 


Pair of snow tires, Good Year ultra grip 


mounted on Buick rims 185/75 R14 
$125. Call: 905-723-6444 


OSHAWORKER Deadline 


for the February 2000 issue is 


Hand operated meat slicer adjustable to 
thickness, only used a few times, like 
new, best offer. Call: 905-723-8422 


46 Ford tractor N9 with rear blade, GM 
box liner fits short box $50, pick up tool 
boxes 2 plastic, 1 polished aluminum, 
hardcover fits full size GM long box 88 
or newer. Call: 905-436-3737 or 905- 
725-7887 


177’s Head Tri 2's ski's Marker M19 rac- 
ing bindings, Nordic boots 9 4 with new 
poles $200, Elan ski’s 177's with Tryolia 
540 bindings with above boots/poles. 
Call: 705-799-5164 


Taylor made golf clubs, 1 season new, 
Bubble Il shafts Burner irans $2000 new 
will sell for $950, leather covers & bag 
included, Call: 905-430-7394 after 6 PM 


1991 Rodeo front end smashed, the rest 
great condition for parts $1800 obo, 
looking to buy Rodeo with good front 
end. Call: 905-434-8955 


5 hp Mercury outboard 1996 $750, firm 
A-1 condition male & female mountain 
bikes $800 & $750 or pair for $1400. 
Call: 905-723-7574 


1969 Nordic good for parts $100. Call: 
905-721-1990 


1895 Honda Civic, like new, low 
mileage, certified $11,000. Call: 905- 
435-0878 

Washer $245, dryer $125, Maytag 
portable dishwasher $255, gold stove 
$175, enlarger stand $10, extended 
auto mirrors $20. Call: 905-728-9203 
1985 Plymouth Reliant SE, 4 cylinder, 
96,000 kms, as is $350 obo. Call: 905- 
725-7048 

Wedding gown, satin & organza, pearts, 
sequins, appliqué, size 10, skirt has 
train, never wor, originally $1000 ask- 
ing $300. Call: 905-723-6983 

7 x 3 % pool table, rack, balls $400, re- 
tractable tonneau cover $450. Call: 905- 
433-2085 

Sklar Peppler solid oak coffee & 3 end 
tables with glass & cane $500 obo, JVC 


Friday, January 14th, 1999 at 4:00 p.m. 


video camera with hard case & battery 
charger $400 obo. Call: 905-725-8604 


with shelf & drawer on top of desk $65. 
Call: 905-576-8697 
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Curio cabinet oak with 4 glass shelves, 
46" wide x 14%" deep x 73%" high $700. 
Call: 905-576-8914 

Hand knitted dog coats, small, x-small & 
medium, any colour. Call: 905-434- 
5463 or 905-432-9801 


Electric stove, dehumidifier, electric 
lawn mower. Call: 905-725-1937 


Older table saw with belt drive 3 hp in 
good working order, asking $75 obo, 
motor only worth more, Call: 905-576- 
2116 


Used panelling from living room, approx 
11 sheets plus pieces, asking $55. Call: 
905-725-9904 


Two new full size home speakers 250 
watt Audio Tech with 12” woofer, asking 
$150 for both. Call: 416-264-8635 


Ski bindings 1997 Tyrolia MC7 SLX rac- 
ing 200 cm Free Flex Power Point, bind- 
ings Tyrolia 690 Power Drive control, 


great shape. Call: 905-263-8599 

1990 Pontiac Sunbird, auto-tran, a/c, 
clean, blue, 4 cylinder, 137,000 kms 
$3000 or make offer. Call: 905-579- 
3474 


Futon 3-cushion beige & white stripe, 
clean, excellent condition $75 obo. Call: 
905-576-6951 

Two modern style double dressers, 6 
drawers each, plate glass mirrors, 
matching 3-drawer lowboy, walnut fin- 
ish. Call: 905-725-5574 


Two 12” sub woofers in a carpeted box, 
professionally built, used very little, like 
new $600 obo. Call: 905-623-1569 


Baby sets all colours $15 ea., Philips 
electric shaver $35, humidifier Beau- 
mark 15 like new $115, knitted kids 
mitts $3 pr. Call: 905-725-9390 


Wedding gown size 8, white silk off the 
shoulder with cap sleeve, full skirt, floor 
length, headpiece & veil included, dry 
cleaned $250. Call: 905-728-3273 

Free TV antenna to individual who dis- 
mantles safely and uses own transport 
to move to new location. Call: 905-723- 
2688 


Five building lots 1 % to 2 acres in size 
140° & 184" frontages in Camborne 5 
minutes north of highway 401 Cobourg. 
Call: 905-728-1021 


Solid oak kitchen cabinets, complete 
kitchen including pantry, 25” of counter, 
cupboards honey colour, mint condition, 


asking $4000. Call: 905-576-8749 

307 Olds motor & 305 Chevette motor 
'B6, Cavalier motor '87, complete 
propane system for car, truck, or van, 
like new. Call: 905-571-4471 


Exercise bike, rocker chair, studio sofa, 
white fridge & stove, track for drapes, 
new cargo coil springs, radiators, gas 
tanks, and carbs, Call: 905-725-7249 
1987 Regal loaded, new exhaust, carb, 
emission tested, driven daily, good con- 
dition, will certify obo as is. Call: 905- 
579-3272 


IBM typewriter, clean buster, table 
chair, accessories for wooden stove 
shovel & broom, artificial Christmas 
tree, twin size box spring with mattress. 
Call; 905-728-2601 


1/3 hp sump pump $25. Call: 905-571- 
1726 


Top of the line “Vans” snowboard boots 
$150 like new, 300 game system with 
10 games+ $200, weight lifting equip- 
ment, bench press, weights, etc., best 
offer. Call: 905-438-1205 


NOTICE 


HIOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Centre Oshawa 
only please come in person or call: 
Phone 723-1187 (CAW Hall). 
This applies to both active and retired 
members of Local 222. 
Local 222 CAW Retired Workers Centre. 


CAW CO-OPERATING LAWYERS 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


305 engine apart $100, Polaris 2 pc 
snowsuit $200, 18° Salmon fiberglass 
boat, motor & trailer $6000, '86 Chev 
Silverado, loaded $12,000 obo. Call: 
905-576-0660 

Large trailer $4000, 10° satellite dish 
$2500, 19" colour TV, 3 yrs old $400, all 
best offers. Call: 905-666-4159 

Full size aluminum truck cap, '84 Yama- 
ha snowmobile. Call: 905-576-7035 
Full-length winter coats, satin lined, 
large silver fox collars, 1 red & 1 blue 
$40 ea., medium sizes, tabletop radios 
$20. Call: 905-725-6391 

4 Pirelli tires P165 / 80 R13, 75% tread 


remaining $50. Call: 905-579-2011 


GUS 


Goodwrench 
Service 


721-3567 


2 LOCATIONS: 


CLARINGTON FOOT CLINIC 


BRO 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


GM General Motors 


SPECIAL ADVERTISING FEATURE 


ORTHOTICS 


Orthotics are effective against lower-extremity pain. 


Heel Spurs / Plantar Fasciitis 
Shin Splints 
Ankle, Knee & Hip Pain 
Low Back Pain 
Leg Length Differences 
and MORE! 


Complete Biomechanical Assessment and 
Plaster Casts Taken of the Feet. 


We DO NOT use 
Pre-Molded, Computer-Generated or 
Foam Impression Orthotics. 
Call for more specific Information on orthotics or to reserve a seat for an 


ORTHOTICS INFORMATION SEMINAR 


Orthotics covered by company health plans 


OSHAWA CLINIC FOOT CARE CENTRE 


Large TV armoire, light colour, holds 
32” TV $300 obo, Call: 905-404-2107 
Chromalox 300 series electric furnace 
very good condition $100 firm. Call: 
905-436-7346 


‘88 Dodge Shadow 4 dr, good body, 
passed emissions test, pull out Sony 
stereo $300. Call: 905-623-7777 


WN 


C.C. DE SOUSA, D.CH. 
CHIROPODIST 


Green Shield 
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Hard top tonneau cover fits short box 


GM, Call: 905-579-7509 after S pm__ 
1976 Chev bumpers & taillights, Weider 
Flex Master home gym, cash register, 
antique sewing machine, airtight wood 
insert, steamer trunk, and upright piano. 
Call: 905-728-4481 


Single wooden garage 1 % yrs old $150 
obo. Call: 905-404-2107 


1991 Lynx 300 Arctic Cat snowmobile, 
excellent condition 2600 miles $2100. 
Call: 905-435-0900 


1987 Chevette, auto, running condition, 
charcoal, 2 dr, extra tires & parts, as is, 


asking $500 obo. Call: 905-404-9777 
Snowboard Mercury 153 with Preston 
bindings, excellent condition $250. Call: 
905-728-5705 


1990 Pontiac Tempest 4 dr, 6 cyl, auto, 
air, 132,000 kms, excellent condition in- 
side & out, maroon & grey, asking 
$3900. Call: 905-753-2052 

Custom built 1989 raised bungalow 
overlooking Colbome, Ig. fenced yard, 
gas fireplace, 2-car garage, 4 appli- 
ances, much more $127,000. Call: 905- 
355-5249 


1993 Chev Caprice, 305, loaded, trailer, 
hitch, lady driven, original owner, im- 
maculate, white, just serviced, no GST 
$12,700 certified, 135,000 kms. Call: 
905-723-1465 

Harley Davidson FXSTC, front rim, 21”, 
never used, 1996, 0 miles $400, stock 
pipes brand new $50. Cail: 905-723- 
1465 


1997 GMC extended cab % ton short 
box, 2 dr SLE, buckets, remote start, 
305, V8, pw/ol, am/fm/cass, 60,000 
kms, extended warranty $20,000. Call: 
905-885-5228 


1984 Ford van fully equipped handicap, 
needs little to certify, fully insulated with 
diamond tuck interior $1200 obo. Call: 
905-433-0299 

1992 37' Golden Falcon trailer park 
model, master bdrm & bunk room, Pio- 
neer Park on upper Buckhorn Lake. 
Call: 905-666-3421 


Pentium computer 1.2 gig hard drive, 
4X CD Rom, Windows 95, 56 K, voice 
fax modem, assorted software, monitor, 
keyboard, mouse, asking $500. Call: 
905-723-6279 

Go-cart 5 hp Honda, new paint & bear- 
ings, needs assembly $200, air condi- 
tioning unit in the box for Dodge truck 
$300. Call: 905-263-2716 

Tires for Wrangler ST, 215-75-15, white 
letter on Dodge 6 stud aluminum mag 
wheels, brand new $550. Call: 905-430- 
8732 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
LiA 1N1 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter ro] from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


JANUARY 2000 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Crit 


1974 El Camino front fenders, grill & 
bumper $300, rust free 1970 El Camino 
tailgate $175. Call: 705-277-3612 


Peterborough garden home kitchen, 
dining, living rooms, 2 ddrms, bath, 
laundry, 1st floor, finished basement, 
fireplace, bed & bath room. Call: 705- 
743-2610 


65 gallon aquarium complete $75, wild 
life controller plates $35 ea., trailer hitch 
& bra for Tracker/Sidekick $60 ea., 
tires/wheels mid 70’ Camaro $150 set. 
Call: 905-355-5912 


1989 Chrysler NY, fully loaded, 148,000 
kms, great body, tires, just had tune up, 
asking, as is $1000 firm. Call: 905-655- 
3787 


4-bdrm bungalow within easy walking 
distance to golf course in Guysborough 
Nova Scotia, asking $78,500. Call: 705- 
738-6496 


Mud & snow tires LT 235/75 R15 on 
GMC rims, like new $150. Call: 905- 
720-0064 

Shaper heavy duty 1 hp, %” 2 4” spindle 
router bits, adapters (2), mobile base, 
like new $600 firm. Calk: 905-668-6328 
Prom dress, shoes 9 4, worn once, both 


pink $125, Call: 905-983-9703 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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Pain Rell 


Acuhealth TENS 


For Natural Relief of Chronic pal cope 


Canadian 


Physiotherapy 
Association 


Ach pre wscrtpon? 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within ménutes 
of short application! Designed for easy home use. 


AcGumed TOLL 
Medical Supplies Ltd. Supplies Ltd. FREE 


Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acuhealth may be reimbursed 
through your company health insurance plan, 
WCB & DVA(if pre-approved). Results guaranteed 
or money refunded! (30 day trial). Rental units 
available. Imagine relieving your own pain within 
minutes, without drugs! Acuhealth really does 
work! Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acthealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to receive free information. 


-800-567-7246 


Visit us at: 


www.acumedmedical.com 


Kenmore Power Miser 8 plus 60 gallon 
electric hot water tank $250, Kenmore 
heavy duty dryer $150. Call: 905-697- 
8859 


Kenmore 30” self-cleaning stove, per- 
fect working order, excellent condition 
$250. Call: 905-576-8503 


Full-length paste! mink coat size 12, in- 
sured value $2000 estate sale $900 
firm. Call: 905-668-2403 


Washer $225, dryer $125, stove $175, 
Maytag portable dishwasher $255, coin 
operated washer $255. Call: 905-728- 
9203 

Microwave stand, 2 Kenmore mi- 
crowave ovens, perfect working order. 
Call: 905-576-1622 


1990 Chev Caprice Broughman, 
loaded, 110,000 original kms, excellent 
condition, 4 dr, grey with vinyl roof 
$5200. Cail: 905-728-1960 


1991 Blazer 4x4, 4.3 V6, auto, loaded, 
very good condition $8500 certified, 3 
matching dressers with mirror, blue car- 


pet 9% x 12 $65. Call: 905-655-5554 
97 Cavalier 2 dr automatic, a/c, 35,000 
km, lease expires Mar 13/2000 asking 
$12,750. Call: 905-728-1220 


200 various rock LP's asking $1 ea., 
also coin collection, serious callers only. 
Call: 905-668-9010 

Skidoo 300 Citation Twin Lady machine, 
dbl bed snowmobile trailer, small square 
bales straw, apple wood old farm fence 
rails. Call: 905-623-2646 


Kenmore stove continuous clean, gold, 
good condition $125 obo. Call: 905-728- 
8792 


Tractor 18 hp “Graveley”, 48” snow 
blower, cutting deck & chains, new 
Kohler engine, heavy-duty, hydraulic lift 


asking $4000 obo. Call: 905-509-0324 
Exerciser $270 value asking $60 obo 
like new. Call: 905-728-9879 

Normand Square 2 bdrm townhouse, 
good repair, newly decorated, closing 
flexible, low down payment, large dog 
cage $75. Call: 905-404-8621 

Apt size washer & dryer automatic, 
Whirlpool, less than year old, used 5 
times $700 firm. Call: 905-985-7149 


By Appt. 
Home Visits 
D.V.A. -T.P.S. Accepted 


GARDEN DREAMS WELLNESS CENTRE 


PROFESSIONAL FOOT CARE 
REFLEXOLOGY 
EAR CANDLING 


Brenda Thompson, Reg. N. 
“Helping you feel better” 


Golf clubs 2-PW irons, 1,3,5 metal 
woods bag $400 obo, also Izzo stand 
bag dual straps removable pockets, 
used twice, new $250 asking $180. Call: 
905-373-1649 


Men's leather jacket Ig. $100, Molson 
Canadian jacket Ig. $200, short leather 
jacket, ladies small $60, long ladies 
suede coat small $75, ladies blue suede 
tassel jacket $65, all like new. Call: 905- 
571-4471 


86 Olds Calais 2 dr, black, great running 
condition, V6 fuel injected, air, pw, re- 
mote car starter, electric winter heaters. 
Call: 905-571-4471 


(905) 987-1250 
Toll Free 1-877-214-4535 
Newcastle, Ontario 


Cozy 2 bdrm detached bungalow, hard- 
wood floor, new roof, driveway, bath- 
room, oil furnace, and vacant, clean 


$84,900. Call: 905-576-3718 


Mendelssohn piano $600 obo, boat bat- 
tery $50, 21’ awning $750, french fry 
truck $18,000, chest freezer $80, 
Marantz top end receiver $800, $1,000 
for track lights. Call: 905-430-6781 or 
905-668-1115 


1998 Pontiac Sunfire GT, fully loaded, 
28,000 kms, asking $17,000 or take 
over lease at $315 per month. Call: 905- 
720-4750 


Oak roll-top desk, dbl pedestal S-top, 
54" wide, 9 yrs old, asking $1200. Call: 
905-436-1603 

“End” & “Y2K" Beanie Bears, mint condi- 
tion. Call: 905-697-1025 


84 Old Ciera $3000 obo, GM drums 9 #” 
& rotors 10 %”, parts for 88 Olds Calais 
2.4 motor, 4 reams 14” for S-10 truck. 
Call: 905-725-6072 


Gibson ES 335 Dot Reissue Cherry 
$1650, Fender stratocaster $750, Fend- 
er Blues Deville $700, Nikon 35mm F- 
801 2 lenses, flash $1200. Call: 905- 
576-0060 


GM EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


GM Employee Purchase Price Examples of Nationally Advertised Vehicles 


Freight included! ¢ Fuel tax included! ¢ Admin. fee included! ¢ No Security Deposit! 
Only 1st payment due on delivery! 


2000 Cavalier Sedan 


A/C, Auto, Remote Keyless, Tilt, Cass 


‘246 


x 36 months 
SmManTLEASE 


2000 Venture Van 


185 HP V6, A/C, 7 Passenger, Auto, 
Deep Tint 


‘336 


x 36 months 
SmantLease 


Ask for the GM Employee 
Representative 


2000 Oldsmobile Intrigue 


Full Power Features, Keyless, CD and 
Cass, Alum Whi, 215 HP Shortstar Eng 


2000 224 Sports Coupe 


Pw Sunroof, A/C, Tile, 5 spd, CD Player 
Fog Lamps, 5 spoke Alum Whi, Ground 


Effect Pkg $ 3 & Ee x 36 months 
$ 2 5 @ x 36 montis SMARTLEASE 
augers Please call for 2000 ZR2 Blazer 
other GM vehicles Highrider Off Rd Pkg, Full Power 
Features, Bose CD System, Pwr Seat, 
2000 Malibu Sedan Trip Computer, Garage Dr Opener, 


CD Player, A/C, Auto, 170 HP V6 


§ 3 i vA x 36 months 
SMARTLEASE 


Locking Diff, Elec. Transter 


‘429 


x 36 months 
SMAATLEASE 
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Maple bunk beds, bikes, lawn mower, 
single bed mattress, bdrm dressers, 
snow blower, antique sewing machine, 


photocopier. Call: 905-723-7763 


Ceramic molds & supplies, new Duncan 
paints, under glazes & glazes, wooden 
shelves free with molds. Call: 905-728- 
6836 


2 electric down riggers $500, manual 
Cannon down rigger $150, leather 
Choke Sport Ill snowsuit a/c colours 
$700 firm, 18’ fiberglass boat $6000 or 
trade. Call: 905-576-0660 


Rent 


Farm house to share facilities, includes 
all amenities, Brechin 50 miles from Os- 
hawa, male only $300 monthly, retiree 


only, parking. Call: 905-728-3949 
Luxury log cabin on lake close to Algo- 
nquin Park, 3 bedroom, electric furnace, 
good fishing, snowmobiling, skiing, non- 
smoker, no pets. Call: 613-637-2836 
Orlando 7 nights at Westgate Resort, 1 
mile from Disney's main gate, 1 bdrm 
unit fully equipped including laundry, 
asking $695 U.S. obo. Call: 905-668- 
5084 


Block splitter with hydraulic lift. Call: 
905-983-9703 


Wanted 


Rototiller up to 3.5 hp, good condition. 
Call: 905-576-3649 

Truck cap for 1990 short box, prefer sky 
blue. Call: 705-932-3076 


Lawnmowers, snow blowers, rototillers, 


working or not. Call: 905-725-8334 
Would like to trade 1 large GM leather 
jacket for an x-large regular or tall. Call: 
905-434—2575 


Boy’s car bed in good condition, twin 
size. Call; 905-344-7557 


Would like to buy Centennial $20 gold 
coin set. Call: 905-723-4955 


Scrap cars or trucks, running or not, also 
good working snow blower. Call; 905- 
725-7249 or 905-571-4471 


Old radio tubes #12Q7GT & #12A8GT. 
Call: 905-571-1726 

Old Hot Wheels cars, trucks, motorcy- 
cles, Sizzlers by Mattel 1968-1974 date 
on bottom, great cash paid. Call: 705- 
324-3203 


Round top Coke machine & old Coke 
sign, also airplane ashtray. Call: 905- 
434-5449 


21-string auto harp with buttons must be 


in good condition, Call: 905-728-9776 
3 speed automatic transmission for a 
2.8L motor out of a 1989 Pontiac Tem- 


pest reasonable. Call: 905-432-1680 
Grill for 1988 or newer full size GMC 
truck base model, Call: 905-435-0901 


Melaleuca distributor needed to sell 
products to me, my supplies are getting 
low. Call: 905-697-1255 

Medium leather Quality Award jacket to 
exchange for large, has never been 
worn. Call: 705-786-0199 


eXOY 
BOB JOHNSON 


Owner 


Licensed Optician 


@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

@ EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


Ride from Barrie - Angus area to car 
plant, willing to meet in Newmarket, Au- 
rora area or anywhere along #400. Call: 
705-424-7986 


Second hand Coleman lantern and/or 
stove, also brands of lanterns & stoves, 
also old magazines & postcards. Call: 
905-697-2304 

Used stair lift or in-home elevator sys- 


tem in good working condition. Call: 
905-885-7911 

Electric guitar or amp, any year or 
model, consider 60's Corvette convert- 
ible in good condition. Call: 905-576- 
6879 


A 


Newer snow blower or any small angine 
lawn mower, roto-tiller, dead or alive or 
for parts. Call: 905-983-9530 
Bowmanville Heritage plates, reason- 
able. Calf: 905-697-1025 


Health Care 
Service 


| 24 HOURS °7 DAYS PER WEEK 


1978 “ 
y 


Oshawa, Ontario 


NURSING SERVICE HOMEMAKER SERVICE 


®@ Client Escort 

@ Staff Relief 

® In Home Foot Care 
® Palliative Care 


1-800-461-6756 
905-571-1511 


®@ Light Housekeeping 

® Meal Preparation 

@ Personal Care Ais 
®@ Care Giver Relief Or < 


Ltsombe 
MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating 
G.M. employees for their foot 
ailments since 1988. 

Working on concrete and wearing 
safety boots are not what ‘Mother 
Nature’ intended for us. If you suffer 
from foot pain such as: HEEL, ARCH, 
KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can 


Joseph Schneider, D.Cb., BAA. 

Former Council Member of the 

Ontario Gallege of Chiropodists, 

Member of the Ontario Society 
of Chiropodists 


explain the cause of your painful 
symptoms in detail, and treat you 
with the most sterile and painless 
methods. 


For your convenience our office has: 
GREEN SHIELD DIRECT BILLING FOR ORTHOTICS 


G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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TOME CONTROL OF YOUR FUTURE 


Maximize your RRSP’s 
take advantage of unused contributions 


RETIREMENT 


TAX 


SHELTERED 


RRSP 
PERSONAL 
LOAN 


INVESTMENT OPTIONS 
GIC’s 
Mutual Funds 
Labour Sponsored Funds 
Index-Linked Term Deposits 
Stocks and Bonds 


RRSP 
LINE OF CREDIT 


CONVENIENT 
Arrange by Phone 


4 pirect pepostt 


AUTO WORKERS COMMUNITY CREDIT UNION 1-800-268-8771 


We 


TWIN OAK CREDIT UNION LTD. 1-888-894-6625 


Working together to build an alliance in the automotive community 


The General 
Membership meeting 
is held the first Thursday 
of every month 
at 7:30 p.m. except 
July & August 


The General Motors 
Unit meeting is 


of every month 
at 7:30 p.m. except 
July & August 


CAW Family 
Auxiliary meetings 
are held the first 
& third Tuesday 
of every month 
at 8:00 p.m. except 
duly & August 


f The Retirees’ Chapter 
meeting is held the 
first Monday of 
every month 


All meetings are held at the CAW Local 222 Hall - 1425 Phillip Murray Avenue. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


